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“We are not criminals, Mr. Holland” 


IBT election intervention lashed 


“Stacked deck” and “uncon- 
stitutional” charges against the 
Federal Government’s attempt to 
take over, at least temporarily, 
control of the Teamsters Union, 
livened up the March 6 regional 
hearing conducted by court-ap- 
pointed Teamsters Elections Of- 
ficer Michael Holland at the San 
Francisco Airport Hilton. 

It was the first of eight regional 
hearings conducted by Holland 
last month on proposed rules coy- 
ering election of delegates to the 
1991 Teamsters Union Interna- 
tional Convention in Orlando, 
Florida, and the later election of 
International Officers from nomi- 
nations made at the convention. 


Holland 


Highlighting the tense, but or- 
derly, three-hour meeting by Hol- 
land with more than 100 Teamster 
officials, rank-and-file members, 
and legal representatives from 
Joint Councils 7, 38, and 42, were 
sharp and pointed criticisms from 
Joint Council 7 President Chuck 
Mack and San Jose Local 287 Sec- 
retary- Ireasurer Mario Gullo. 

‘We are not criminals, Mr. 
Holland,” Gullo said emotionally 
at one point. 


Not local eleciions 


Holland told the hearing au- 
dience that his “responsibilities 
. do not include supervising 
exclusively local elections”’ or 


completed survey questionnaires 
on the conduct of past elections 
from more than 70 percent of the 
Teamster locals and affiliates con- 
tacted. 

The hearings on the rules, de- 
scribed by Holland as a “road 
map of what’s permitted and 
what’s prohibited,” were held for 
the declared purpose of hearing 
comments from Teamster affiliate 
officers and rank-and-file mem- 
bers. Written comments were 
also being received by Holland at 
his office in the Teamsters head- 
quarters in Washington, D.C., 
with a submission deadline of 
March 30. The final version of the 
rules will be issued “sometime 
around April 15,” Holland said. 


Background 


Holland, a former General 
Counsel for the United Mine 
Workers union, was one of three 
supervisorial officers appointed in 
May of last year by U.S. District 
Court Judge David N. Edelstein 
of New York under a March, 1989 
“Consent Order” agreed to by 
the top IBT International officers 
and the U.S. Department of Jus- 
tice. The Order came out of set- 
tlement of an alleged corrupt 
practices lawsuit filed against the 
Teamsters Union by the depart- 
ment under the so-called RICO 
law. The Order’s provisions in- 
cluded supervision by an “Elec- 
tion Officer” of Teamster nomi- 
nations and elections related to 
the union’s 1991 International 
Convention. 

After some Teamster locals 
and joint councils indicated that 
they believed the Consent Order 
was only binding on the Interna- 
tional, not on Teamster affiliates 
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Excerpts from hearing remarks: 


Chuck Mack 
Joint Council 7 President 


‘““We object very vehe- 
mently to the characteriza- 
tion that the Teamsters is in 
some way an undemocratic 
organization. 

“The Teamsters Union 
has its pitfalls. It has its 
problems with regards to lo- 
cal unions in different areas 


across the country. But by 


and large, this organization 
is the, or one of the, most 
democratic institutions that 
we have within this society. 
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Mario Gullo 
Local 287 Secretary- 
Treasurer 


“Individual local unions 
within the Teamster organi- 
zation have long had total 
autonomy. Unless they, as 
local unions, specifically ap- 
proved of actions taken by 
the International Union, 
they were not necessarily 
bound thereby. 

“As an example, we have 
the National Master Freight 
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Safety gap 
Senators hit 
weigh station 
abandonment 


The article below appeared in 
the San Mateo Times issue of 
Saturday, March 17. 


By John Curry 
Times Staff Writer 

SOUTH SAN FRANCISCO 
—Local legislators and the Team- 
sters Union are protesting the 
closing of truck weigh stations on 
Bayshore Freeway in South San 
Francisco, telling a news con- 
ference Friday that there is “a. 
huge gap” in Bay Area highway 
safety without them. 

State Sen. Quentin Kopp, I- 
San Mateo/San Francisco, chair- 
man of the Senate Transportation 
Committee, called the closure six 
months ago “a troubling prob- 
lem,” saying there is now a 130- 
mile stretch of busy highway be- 
tween Cordelia on Interstate 80 
near Fairfield in Solano County, 
and Gilroy in southern Santa 
Clara County, where overweight 
trucks have “a blank check for 
potential damage and safety vio- 
lations .. .” 


CLOSING, Page 7 


PROTEST CLOSING—Teamsters Joint Council 7 President Chuck Mack, flanked by State Senator 
Quentin Kopp (right) and State Senator Milton Marks, makes a point during a press conference at the 
shutdown South San Francisco weigh station and safety checkpoint. Local 85 Business Agent Terry Hart 
was credited by Mack with bringing the shutdown to the attention of the legislators. 


“other elections for Teamster 
subordinate bodies.”’ 
He also said he had received 





_Page 2 


Hearing 
(from Page 1) 


including locals, Edelstein issued 
a federal court injunction last Jan- 
uary which restricted them from 
challenging the terms of the Con- 
sent Order, except in his court. 


Appeals filed 

Appeals against this injunction 
were filed by more than 200 locals 
and joint councils, including Joint 
Council 7 and most of its locals. 

The final election rules hearing 
by Holland was held March 27 in 
Toronto, Canada. Others were in 
Seattle, White Plains, N.Y., 
Baltimore, Rosemont, Illinois, 
Memphis, and Cleveland. 


The election process for Team- 
ster International Officers for the 
five-year 1992-1996 term will be- 
gin later this year. Up to one-third 
of the total 649 Teamster locals in 
the U.S. and Canada will nomi- 
nate and elect convention dele- 
gates this year; the others will do 
so next year. The process will end 
with the direct election of officers 
by members within six months 
after nominations are made at the 
June, 1991 convention in Florida. 


Meanwhile, in the latest devel- 
opment before this newspaper’s 
press time, Teamster attorneys 
from around the country were 
scheduled to meet with Holland 
in Washington on March 30, to 
discuss the proposed rules. Team- 
sters Joint Council 7 Attorney 
Duane Beeson was among them. 





Morales on 
film panel 


Teamsters Local 350 Secretary- 
Treasurer Bob Morales has been 
appointed by San Francisco May- 
or Art Agnos to the city’s new 
Film and Video Arts Commis- 
sion. 

The eleven-member commis- 
sion has the goal of expanding the 
city’s promotional efforts that 
were started by the Mayor’s Film 
Office to promote film produc- 
tion in San Francisco. 

The city now hosts a major net- 
work television series and serves 
as a Setting for about fifty com- 
mercials each year. Four new fea- 
ture films in promotion in the city 
during the last three months are 
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“The election of officers and 
officials at the local level is an 
example of that. People who want 
to run and partake of that process 
have that opportunity. Members 
that want to attend membership 
meetings have the right to do so. 
They have the right to offer mo- 
tions. They have the right to vote 
on those motions. They have the 
right to vote on dues increases or 
assessments if the International 
Constitution is not adhered to. 

“They’ve got the right to file 
grievances. They’ve got the right 
to participate on contract ratifica- 
tion votes. . 

“Those of us who are elected 
officers and officials take very se- 
riously our responsibility. We’re 
entrusted with the position of 
elected officers amd officials. We 
have those positions only as long 
as the membership in our local 
unions allows us to continue. 


Efficiency sought 


“We’re not opposed to democ- 
racy. We’re not against democ- 
racy. We want to encourage de- 
mocracy and the participation by 
our members within this process. 

“We also, on the other hand, 
want to have an organization that 
operates efficiently; one that op- 
erates effectively, and one that 
can get the job done. 

“A tremendous amount of time 
has been spent over the last year 
on this RICO consent order and 
what we believe to be violations 
of local autonomy and some of 
the local rights that we as local 
unions have. 

“We believe the power in this 
organization flows from the mem- 
bers of the local unions up to the 
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expected to bring at least $5 mil- 
lion to the city’s economy. 

Also named to the commission 
was Eddie Powell, Business 
Agent/Secretary of the Interna- 
tional Alliance of Theatrical 
Stage Employees Local 16. 






superior Court candidates 


International Union, and that the 
International Union, powerful as 
they may be through the Interna- 
tional Constitution, does not have 
the right to bind us or to hold us to 
agreements that they make where 
we're not a party to those agree- 
ments. 

“They don’t have the right to 
unilaterally change and amend 
the International Constitution. 

“You're right if you think our 
objections, our hesitancy of com- 
ing forward, is related in some 
way to a deck that’s stacked 
against us. 


No valid offer 


“There are many of us that be- 
lieve that the Government is not 
coming to us to offer us anything. 
They’re coming to us in an effort 
to weaken this organization so 
that we cannot effectively repre- 
sent our members. That’s what 
we're concerned with. That’s 
what the concerns we express to 
you are all about. 

“We want to partake and par- 
ticipate. We’re as democratic as 
any institution around, but we 
have got to provide the service. 
We have got to represent our 
membership effectively. 

“To do that we need a strong 
organization, not one where the 
Government is involved in the 
everyday affairs, every-week af- 
fairs, every-month affairs; every- 
thing that we do. That mitigates 
against what we’ve got to do.” 





Minimum up 


The nation’s minimum wage 
rose April 1 to $3.80 an hour from 
its present $3.35 level—the first 
increase in the federal pay floor in 
‘nearly a decade. 

For three million workers on 
the lowest rung of the economic 
ladder, this means a before-tax 
increase of $900 a year. . 


LABOR BACKING—Three San Francisco judges running in the 
June 5 election for Superior Court seats have been endorsed by the 
Bay Area Union Labor Party (BAULP). Shown at a recent luncheon 
are (left to right) BAULP President Bob Morales of Teamsters Local 


350, Municipal Judge Alex Salamando, IBT Trustee Ben Leal of 


Teamsters Local 856, Superior Judge Carlos Bea, BAULP Vice 
President Ernie Yates of Teamsters Local 665, and Superior Judge 
Jerry Benson. Bea and Benson are seeking reelection. Salamando is 
campaigning to move up to the higher court. 








Agreement of the late 1960s at 
which the International Union 
negotiated a nationwide settle- 
ment, only to have it rejected by a 
grass-roots-level campaign in- 
stituted by various local unions. 

“The General Executive Board 
reached a consent agreement 
with the United States Govern- 
ment, and thereby the courts, 
without substantial involvement 
of the local union affiliates. 

‘“‘Now terms of that consent 
agreement are being applied to 
those affiliates in a heavy-handed 
manner. 


Discriminatory 


“No responsible union official 
wants corruption within the union 
... period. The solution is to root 
out corruption where it is; not to 
attempt to throw the baby out 
with the bath water. 

“Many employer members of 
the National Manufacturers As- 
sociation are routinely accused 
and sometimes convicted of vari- 
Ous crimes, including violation of 
the RICO statutes. 

“However, the United States 
Government does not assume 
control of their organization and 
then mandate the activities of 
their members. The reference to 
the Association and its members 
is not to be defamatory, but is 
only to illustrate an example. 

“Here we have, in my opinion, 
a Classic example of the Govern- 
ment, in their prosecutorial zeal, 
attempting to take control of the 
largest real labor union in the 
world. 

“The court should have ap- 
pointed officers to take testimony 
and input from the hundreds of 
thousands of Teamster members 
all across the country who would 
have no doubt been prepared to 
tell the listeners the good along 
with the bad: The benefits of the 
superior contracts the Teamsters 
negotiate; the value of a tremen- 
dous pension plan and health and 
welfare programs which provide 
close to 100 percent coverage; hir- 


_ ing procedures that safeguard 


Union jobs, and so on. 

“No doubt members would 
have expressed various concerns 
relative to the manner in which 
our union is run, but that’s Amer- 
ica, where every resident has a 
voice, and thank God they do. 

“Instead, the Government and 
court chose to substitute their 
judgment for the practical experi- 
ence our members and affiliated 
local unions have received since 
the turn of. the century, and are 
now attempting to clean up the 
Teamsters at the expense of the 


= very membership they purport to 


be protecting. 

“Our members and the affiliat- 
ed local unions have been and are 
suffering from the adverse pub- 
licity generated by the consent 
agreement. 

“As our International Conven- 
tion draws near, the media will go 
into a feeding frenzy as they at- 
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tempt to show the world that we, 
as local unions, are somehow as 
guilty as those whom the Govern- 
ment has successfully prosecuted 
for various crimes. 

“We are not criminals, Mr. 
Holland. We are hard-working 
union members who have fought 
for America in two world wars 
and Vietnam. We form the fabric 
backbone of this great country. 

“We elect the officials who 
make the laws. Unfortunately, we 
don’t elect the federal judges who 
are, therefore, not accountable 
for their ill-advised and short- 
sighted actions. 

“But remember: We are the 
people; and we, as local unions, 
will not meekly surrender our 
rights when we think we are en- 
titled to our hard-won autonomy. 


“In summary, I object to the 
whole process. First, the local 
unions were not allowed input on 
the consent agreement, and now 
we’re expected to be bound by it. 

“Secondly, there appear to be 
serious constitutional questions 
which should be resolved by a 
court; obviously not by the court 
who authorized this whole pro- 


cess. 
“Third, just as the Interna- 


tional Union cannot commit us, 
as local unions, to what it has 
agreed upon, we cannot commit 
our members, as we are expected 
to do in those sections which deal 
with election conduct. 


Seek control 


“Attempting to restrain Team- 
sters from talking or campaigning 
while on work time is ludicrous. 
Once one accepts the legal view 
that we cannot commit our mem- 
bers to voluntarily give up their 
constitutional rights, then it has to 
follow that the consent agree- 
ment cannot be applied to us 
without our consent. And we cer- 
tainly haven’t given it in Team- 
sters Local 287. 

“If the election officer wants to 
work out procedures which modi- 
fy our election process, then he 
must consult with us, and he must 
be aware that anything he does 
with respect to the election of del- 
egates and International officers 
almost certainly will affect our lo- 
cal union elections. 

“The. election officer should 
quit dancing around the fire, and 
simply come out with it. The 
Government wants to control our 
local unions as the end result of 
this consent agreement. I don’t 
think they can. I don’t think that 
they ever will. 

“Independence made this 
country great. Democracy 
brought about freedom in East- 
ern Europe, and a combination of 
democracy and independence 
made the American labor move- 
ment what it is today: The back- 
bone of our country, and a model 
that citizens of Communist coun- 
tries all over the world have now 
emulated in their successful quest 
for freedom.” 
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Mike Casey 
McLaughlin nominated 





Two legendary early Teamster 
leaders, Michael “Bloody Mike” 
Casey. and John P. J.P.” 
McLaughlin, have been nomi- 
nated for induction into the new- 
ly-founded Northern California 
Labor Hall of Fame at a reception 
on Saturday, April 28, at the Sail- 
ors Union of the Pacific Hall in 
San Francisco. 

Also nominated posthumously 
to be among the first ten honorees 
is Father Peter C. Yorke, the 
Catholic priest and editor who 
worked closely with Casey to 
bring the historic 1901 Teamsters 
Strike in San Francisco to a suc- 
cessful conclusion for Labor. 

The Hall of Fame is the latest 
innovation of The Labor Founda- 
tion, founded in 1979 to record 
and honor the contributions of 
Organized Labor to the quality of 
life in Northern California. The 
Foundation earlier was a prime 
mover in the establishment of the 
Labor Archives and Research 
Center located at San Francisco 
State University. Teamsters Joint 
Council 7 President Chuck Mack 
is one of the founding directors. 

Acting as master-of-cere- 
monies at the 5:30 p.m. reception 


“JP” 


at 450 Harrison Street in San 
Francisco will be California State 
Labor Federation Executive Sec- 
retary-Treasurer Jack Henning. 
April 28 is also being observed 
nationally by the AFL-CIO as 
Workers Memorial Day. 

Casey and McLaughlin were 
both among the founders and 
charter members of San Francis- 
co Teamsters Local 85 in 1900 and 
were later appointed Interna- 
tional Vice Presidents of the par- 
ent union which was not formed 
until 1903. 

Casey was Local 85’s first busi- 
ness agent and later the IBT’s 
chief west coast representative. 
He also led the Teamster strategy 
and action team in the 1934 water- 
front strike in San Francisco. 

McLaughlin was active in na- 
tional, state, and local political 
and community service fronts. 
He served as State Labor Com- 
missioner, Collector of Internal 
Revenue in San Francisco, Gold- 
en Gate Bridge Director, and 
member of the San Francisco 
Board of Supervisors, San Fran- 
cisco Public Utilities Commis- 
sion, and California Toll Bridge 
Authority. 





Claim unions better off 
sticking to their own thing 


By Richard Kline 
and Robert F. O’Brien 


The corporate landscape of the 
1980’s has presented union lead- 
ers with major challenges. 
Unions have responded vari- 
ously. Some have stuck with es- 
sentially traditional positions as 
they struggle to secure their mem- 
bers’ rights and interests. Other 
labor organizations have ven- 
tured into new areas, daring even 
to become “players” in the finan- 
cial markets. 

Despite its romantic appeal, 
union participation in corporate 


‘financial affairs has been unsuc- 


cessful. Expenditure of union 
funds and union pension funds to 
control a company or to gain rep- 
resentation on its board of direc- 
tors has generally been fruitless. 
Enormous sums are risked, while 
other dangers threaten. 


Avoid direct role 


For example, conflicts of inter- 
est arise when unions try to be- 
come players. Trade unionists 
face a dilemma when considering 
their varying responsibilities to 
shareholders, workers, retired 
union pensioners and active un- 
ion members employed by com- 
peting firms. There may be dis- 
putes between present employees 
and future hires of a union-con- 
trolled corporation. 

Prudent union leadership 
should remain apart from direct 


participation in merger and ac- 
quisition activities. Such lead- 
ership can play a constructive and 
possibly decisive role when mer- 
ger and acquisition activity 
threatens established bargaining 
units that enjoy good collective 
bargaining agreements. Legal 
remedies can be sought by a un- 
ion on behalf of its membership. 


Massachusetts law 


Massachusetts recently passed 
model anti-takeover legislation, 
notable for its labor protection 
provisions. Hostile takeovers of 
companies incorporated there are 
delayed for three years after a 
bidder acquires 5 percent of a 
company’s stock. The acquisi- 
tions will be allowed to occur only 
if the company’s board approves, 
if two-thirds of corporate stock- 
holders approve, or if the bidder 
acquires 90 percent of the stock. 
Furthermore, the bill establishes 
severance pay of two weeks’ sal- 
ary per year of service for workers 
laid off within two years of the 
takeover. Plus, the corporation 
created by the takeover must as- 
sume existing collective bargain- 
ing agreements. 

The labor movement wants to 
regulate takeovers. Labor has 
lobbied to prevent a debt-bur- 
dened employer from using pen- 
sion funds contrary to the best 
interest of employees. Labor ar- 
gued for the 15 percent excise tax 


Berkeley Farms 
Castroville 
organized 


Newly-organized Teamster 
employees of the Berkeley Farms 
milk and ice cream products dis- 
tribution warehouse facility at 
Castroville have ratified by a 75 
percent affirmative vote a con- 
tract giving them substantial wage 
increases, across-the-board bene- 
fit increases, and a Teamsters 
pension, IBT Advisor to Salinas 
Teamsters Local 890 Alex Ybar- 
rolaza reported. 

The organizing campaign was 
ordered by Local 890 President 
Frank Gallegos after Berkeley 
Farms established the non-union 
warehouse near Salinas in Mon- 
terey County, about a year ago. 
Business Agent Richard 
Fagundes directed the campaign 


and obtained enough pledge 


cards and support to file for an 
NLRB election. The company 
eventually agreed to be bound by 
a card check conducted by the 
Federal Mediation and Concilia- 
tion Service which the union won 
overwhelmingly. 


ALERT! 


To vote in the June 5 
primary election and sup- 
port Labor candidates and 
issues, you must register by 
midnight May 7, twenty- 
nine days before the 
election. This applies to 
state, county, and munici- 
pal elections. 

You can get a registration 
form from the State by call- 
ing the toll-free number 
1-800-345 VOTE which is 
open 24 hours a day, 365 
days a year. Return postage 
for the filled-out brief form 
is paid. 

If you have not registered 
yet, call NOW! 





on reversion of pension funds, the 
cash beyond obligations that 
companies remove from the 
funds. Labor also seeks the end of 
tax advantages for highly lever- 
aged companies. 


Goal conflict 


Ultimately, unions are best 
served by following their proven 
Strategies. Rather than playing 
the corporate finance game, 
unions ought to work with legisla- 
tors to get new merger regula- 


tions passed and to have them 
enforced. 


Union leaders must deal with 
mergers and acquisitions while 
adhering to unionism’s overriding 
goals. The leaders, who in most 
instances lack sophisticated finan- 
cial skills and knowledge, are dis- 
advantaged in analyzing deals 
and in managing corporate assets. 
Furthermore, financial corporate 
duties conflict with the tradition 
and purpose of a labor move- 


by Barbara Wolfe. 
Local 856 


Ron Miles, a member of Local 
85 employed by Colma Drayage, 
called to tell us about his daughter 
Laura, a graduate of Mills High 
School in Millbrae. This is her 
first semester at Sacramento State 
University and she has made the 
Dean’s Honor Roll. Ron’s dad, 
Frank Miles, the proud grandpa, 
is a former member of Local 85 
and a Local 70 retiree who was 
employed by Haslett. Ron said, 
‘“T want the world to know.”’ 
Brother Miles, we don’t blame 
you. We would too. 

The color is blue at the offices 
of Teamster Local 490. Secretary 
Judy Coulter is a grandma again, 
office manager Linda Royston 
advises. She said that Kyle Gre- 
gory Bowen was born on Febru- 
ary 11 to parents Greg and Susan 
Bowen. Greg and Susan are both 
members of Local 490 and they 
work for Breuner’s. We hope they 
got a double discount on the crib. 
Judy, what do you think about 
starting a Teamster Granny Club 
with charter members Betty Day 
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of Local 70, Sandy del Secco of 
Local 287, Ardie Head of Local 
588 and yours truly, Gwa’ma 
Wolfe? 

We also heard from “‘mlc,”’ a 
member of Local 856, who re- 
ported that Eileen Slockett- 
Lindstrom, senior secretary at 
Engineers & Scientists of Califor- 
nia, a Local 856 bargaining unit, 
returned to work in February 
after taking full advantage of her 
contractual six-month maternity 
leave. Eileen was able to enjoy 
Tyra Marie Lindstrom’s first 
half-year in this world through the 
regular contract provisions for 
paid leave: sick leave, vacation, 
and state disability insurance. 
The clerical unit at ESC became 
Teamsters in April of 1985. Isn’t 
that great! Many working moth- 
ers spend half the night pacing the 
floor with a new babe with its days 
and nights mixed up. Mom has 
one eye on the alarm clock and 
she knows she has to be bright- 
eyed and bushy-tailed on the job 
the next morning. Eileen, enjoy 
that little one; they’re grown be- 
fore you know it! 


.. . participation in management ‘‘unsuccessful’”’ 


ment, which is to improve the em- 
ployees’ lot. The role of a union 
has never been to make the union 
the chief financial investor or pol- 
icy maker in a corporation. For a 
union to essentially become man- 
agement stands the traditional la- 
bor-management relationship on 
its head and does not benefit the 
members. 

The traditional defense of their 
members’ rights and interests is a 
better plan for unions to follow. 
They must determine where their 
members’ best interest lie, and 
whether to work cooperatively 
with agreeable managements or 
work alone to protect their mem- 
bers. Negotiations, collective bar- 
gaining and litigation are accept- 
able and proven strategies that do 
not limit independent action. The 
investment of union funds limits 
independent action. 


States act 


These concerns arise because 
the rules of the financial mar- 
ketplace are exceedingly lax. The 
post-Reagan Federal Govern- 
ment has largely failed to police 
mergers and takeovers. Federal 
tax law as applicable to mergers 
needs revision. 

In this vacuum, the states have 
proved resourceful. Thirty-nine 
states have takeover laws, accord- 
ing to the Investor Responsibility 
Research Center. The Supreme 
Court has upheld anti-takeover 
Statutes in Wisconsin and Indi- 





ana. Typically, such legislation re- 
quires approval by the target 
company’s board of directors or 
sets a lengthy waiting period for 
completion of the transaction. 


Richard Kline is director of 
communications for the Glass, 
Molder, Pottery, Plastics & Allied 
Workers International Union. 
Robert F. O’Brien is a partner in 
the law firm of Tomar, Simonoff, 
Adourian & O’Brien. 


New York Times 


Teamsters Local 856 retiree 
Ted Wurm, one of Northern Cal- 
ifornia’s top literary historians, 
has his classic ““Hetch Hetchy and 
Its Dam Railroad” book on the 
construction of the water supply 
system of San Francisco back in 
print and available at various 
bookstores. He also has written 
the major portion of a new book 
released April 1, published by the 
Colorado Railroad Museum, 
titled “Railroading in the Rockies 
a Half Century Ago.” The hard- 
bound book has three hundred 
photographs, many taken by 
Wurm and a friend when the nar- 
row-gauge rail routes in Utah and 
Colorado were being abandoned. 
For information on purchase of 
either book, Teamsters can call 
Wurm at (415) 658-4240. 
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Editorials 
Workers’ Memorial Day 


Every year, the government reports a body count on workers 
killed in the line of duty—that is, those who died on the job. In 
addition, there are the casualty figures of those injured at work. 

The toll for 1988 was 3,300 workers killed and 6.4 million injured 
or stricken by illness. 

This isn’t war, but the shocking numbers approach those of the 
Vietnam War. 

What’s more, the government admits this is an undercount. And 
it’s a sad fact that the death and injury totals come in year after year, 
decade after decade, varying by the level of economic activity. When 
there’s a recession, the figures decline; when employment goes up, the 
figures go up. 

On April 28, 1989, Organized Labor recognized its first Workers’ 
Memorial Day to honor fallen workers. Events were staged in 38 states 
to call attention to the need for state and federal action to ensure safer 
workplaces. 

In Bridgeport, Conn. , a ceremony marked the first anniversary of 


' the collapse of a 16-story lift-slab construction site at L’Ambiance 


Plaza which killed 28 construction workers. 

In New York City, a rally was held at the site of the Triangle 
Shirtwaist fire of 1911 in which 146 garment workers died because their 
boss had locked them in. It was also the 10th anniversary of the disaster 
at Willow Island, W. Va., where a concrete cooling tower collapsed 
and killed 51 workers. 

In Philadelphia, trade unionists dropped 252 red carnations in the 
Delaware River to honor workers who died in industrial accidents in 
1988. Other events were held around the nation, from Maine to 
Honolulu. 

The coming Workers’ Memorial Dav “n Saturday, April 28 offers 
an opportunity for all Teamster members and their families to re- 
member the victims of 1989 and join in efforts to make all workplaces 
safer. 


Henning turns on heat 


State Federation of Labor chief John E. Henning has blasted the 
“exclusion of labor from the formal listing of priorites” in the Draft 
Platform Report of the Democratic Party sent to delegates to the 
party’s April 6 convention in Los Angeles. 

In a scathing front-page editorial in the Federation’s weekly 
California AFL-CIO News, Henning called on Assembly Speaker 
Willie Brown, Senate President pro Tempore David Roberti, and 
State Democratic Party Chairman Jerry Brown “to turn the planners 
upside down.” He added, “They know that without labor, the party’s 
dead.” 

The “sole commitment” to labor in the draft platform, Henning 
said, reads, “We support collective bargaining and legislation that is 
fair to both employers and workers.” 

Henning commented, “Sweet balance. Only that and nothing 
more. Tell it to the Machinists, Pilots and Flight Attendants of Eastern. 
Tell it to the Greyhound workers and the bloodied Pittston miners. Tell 
it to the Hyatt-Hotel workers in Sacramento and Los Angeles. Tell it to 
the United Farm Workers and the embattled unions of California 
facing corporate assault.” 

Henning acidly noted, “Spineless neutrality isn’t the only party 
evasion.’ Naming the sixteen issues printed as priorities to be consid- 
ered by delegates, Henning said “the conspicuous absence of labor 
shouts to the skies.” 

If you are a betting person, you might put a few bucks down on a 
labor board being nailed hastily to the platform. 


Congressional priorities 


There is no group in America that is more pro-family than work- 
ing people and their unions. For that reason, the Teamsters and other 
unions support child care and family leave programs. 

The need became more obvious as women flooded into the work 
force during the past decade. About 70 percent of women with chil- 
dren under three years of age are working. For the most part, they are 
working out of economic necessity. 

Labor has urged Congress to enact a family leave policy which 
would permit up to ten weeks of job-protected, unpaid leave. This 
leave would enable workers to deal with serious health problems 
involving themselves or a newborn or adopted child. 

Child care is another common need, especially in the case of 
families with two wage earners and single parents. 

Because its time has come, child care and family leave will be 
among our highest priorities in Congress. 
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With all the fur flying in the pre-election cam- 
paigns for Governor, especially in the Democratic 
primary, there is the danger that not enough atten- 
tion will be paid by voting workers to the impor- 
tance of some of the less glamorous issues in the 
coming June 5 primary election. 

Passage of two of them could be deadly for 
Organized Labor and working families. They are 
Propositions 118 and 119. Write those numbers 
down and pull the right lever, for NO, on both of 
them when you go to the polls. 

They are both initiatives and both deal with 
reapportionment. They come at a not-coincidental 
time. Exactly when the new census is being taken. 
When the new demographic data is released from 
the Census Bureau on April 1 next year, the Califor- 
nia State Legislature will draft a revised congres- 
sional districting plan, drawing the district bound- 
aries for the elections to Congress for the next ten 
years. The plan will then be sent to the Governor, 
whoever it may turn out to be, for his or her ap- 
proval or veto. How those districts are carved out, 
strategically including pockets of Democratic or 


Republican registered voters here and there, could . 


often mean the difference between victory and de- 
feat for congressional candidates of those two par- 
ties in elections during the next decade. 

Both propositions are zeroed in on destroying 
what has taken years to build up in both the State 
Legislature and in Congress—a Democratic Party 
majority which traditionally has been pro-Labor 
and liberal in advancing socially beneficial legisla- 
tion. Republican Party majorities, traditionally re- 
sponsive to Big Business, Big Money, and conser- 
vative policies which include anti-Labor positions 
on crucial gains or maintenance of benefits won 
over the years at a cost of sweat, tears, and too 
often, blood, are the goal of the backers of Proposi- 
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tions 118 and 119. 

Proposition 118 seeks to change the existing 
law which provides that a reapportionment plan be 
approved by a single majority of the State Legisla- 
ture. It would require approval by a two-thirds 
vote. This would nullify the current edge the pro- 
Labor Democratic bloc holds in votes in both 
chambers. 

It is predicted that passage of Proposition 118 
would force reapportionment into the courts where 
conservatives and business interests feel confident 
they would prevail. 

Proposition 119 would remove reapportion- 
ment completely from any control by the Legisla- 
ture and place it completely in the hands of a 
commission named by a panel of former judges. 
Unfortunately, as the backers of the proposition 
well know, the lists of retired judges from which the 
panel would be selected are loaded with appointees 
of Republican Governor Deukmejian and former 
Republican Governor Ronald Reagan. And if that 
isn’t enough of a security blanket for the proposi- 
tion’s backers, the judges on the panel are to be 
selected by the State Judicial Council. Presiding 
over the Council is the California Chief Justice, an 
appointee of Republican Deukmejian. 

Thus, reactionary and conservative interests in 
the State are trying to get around defeats at the 
polls in past elections by gaining control of the 
reapportionment apparatus and replacing Demo- 
cratic pro-labor members of Congress with anti- 
Labor Republican replacements. 

The dangers to Organized Labor if they suc- 
ceed would not be short-term; they could go on for 
at least a decade and perhaps beyond that. 

Remember, NO on Propositions 118 and 119. 
They could hurt you. 
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Holly Farms products 


boycott paying off 





NO HOLLY-TYSON IN ALAMEDA—Local 70 members asked 
shoppers not to buy Holly-Tyson poultry products at Lucky’s South 
Shore Alameda store. Left to right are: John Cozette, Norm DeLima, 
Ed Gouveia, Robert Schmocker, Carl Rodrigues, Marcel Navarro, 
Bill Walsh, Joe Galli, Noel Eben, Richard Franks, and Rick Galvin. 


Members of Local 70 con- 
tinued the consumer boycott of 
Holly Farms chicken and poultry 
products at Eastbay retail stores 
this past month. This is the third 
month of assisting members of 
Teamsters Local 391 (North Car- 
olina) who were terminated by 
Holly Farms after they voted 
overwhelmingly to be repre- 
sented by the Teamsters. 

The Holly Farms/Teamsters 
dispute is one of national impor- 
tance. The AFL-CIO has placed 
the chicken products firm on its 
national “Unfair” list and en- 
dorsed the Teamsters boycott. 
The leafletting by members of 





Left to right in this shot are Noel Eben, Richard Franks (partially 
obscured), Ed Gouveia, Rich Galvin, Chuck Mack, Joe Galli, Dan 
Varela (back to camera), and Fred Friedman. 
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Local 70 and 278 has produced a 
coast-to-coast dispute and dem- 
onstrated to Holly that there will 
be a considerable cost if they 
intend to continue their non-un- 
ion ways. 

Picketing by Local 70, for the 
most part, has been leveled at 
Safeway and Lucky Stores. Bill 
Walsh, who is coordinating Local 
70’s efforts, indicates that con- 
sumer support has been excep- 
tionally good. Several smaller 
stores have removed the products 
from their shelves in response to 
the Teamster consumer activities. 

Secretary- Treasurer Chuck 


HOLLY FARMS, Page C 


“April 1990 


Earl Randall 
now retiree 


In a surprise announcement, 
trustee Earl Randall advised Lo- 
cal 70’s Executive Board that he 
would retire at the end of March. 

Randall, who was reelected to 
a new term in December, told 
Board members that he was re- 
sponding to advice from his doc- 
tor. He underwent a thorough 
physical examination in early Jan- 
uary and was found to have dia- 
betes and high blood pressure. 
His doctor told him he would 
have to slow way down if he want- 
ed to survive. 





Randall 


In the ten years that Randall 
has been a trustee, he has never 
served the membership of Local 
70 half way and for that reason he 
did not believe it would be fair to 
continue in office. 
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Radloff new 
70 trustee 


Emil Radloff was selected by 
Local 70’s Executive Board to fill 
the trustee vacancy created when 
Earl Randall announced his re- 
tirement last month. Radloff 
comes to the position with experi- 
ence. He served as a trustee and 
Business Agent for Local 70 in 
the 1986-1989 term. He finished 
fourth in the five-person field, 
garnering 839 votes. 

“While Earl Randall cannot be 
replaced, we are fortunate to 
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Estimate April 1 pension 
increase at $100 monthly 


Secretary-Treasurer Chuck 
Mack announced an increase in 
pension benefits, effective April 
1, 1990, for members working un- 
der the Freight Agreement. The 
increase comes as a result of a 
decision by the National Freight 
Negotiating Committee to in- 
crease employer pension contri- 
butions by 10 cents per hour. The 
National Freight Agreement and 
most supplements set aside 20 
cents per hour in both 1989 and 
1990 to be used for health and 
welfare and/or pension. In 1989 
the committee used the full 20 
cents to offset rapidly rising 
health care costs. This year, 10 
cents goes to health and welfare 
and the remaining dime to pen- 
sion. 

Local 70 had been pushing 
hard for this diversion. Increasing 
pension contributions now gives 
our membership a double bene- 
fit. “We worked hard with the ne- 
gotiating committee and are 
pleased that they responded to 
the needs of our Freight mem- 
bers,” said Mack. Local 70 Presi- 
dent Joe Silva, who is a trustee on 


the Western Teamsters Welfare 
Trust, participated in the trust 
meeting where the final decision 
to split the money was made. Sil- 
va relayed the information to the 
Local.immediately. 3 


“It’s hard to quantify the actual 
benefit increase from this dime. 
However, for a career Teamster 
who retires at age 62, it roughly 
translates into $100 per month,” 
Mack said. He cautioned, howev- 
er, that only the pension trust can 
accurately quote member benefit 
amounts. 


Supplemental benefit plan 


- This latest decision is the sec- 
ond bit of good news on pension 
this year. In January, the trustees 
for the Western Conference of 
Teamsters Supplemental Trust 
approved a benefit for casual em- 
ployees provided they had 
worked 1,000 hours in covered 
employment in the twenty-four 
months prior to retirement. Mack 
also sits as a trustee on this plan 
and was instrumental in protect- 
ing the rights of casuals. 





Driver hours reduction 
bill just squeezes through 


AB-2567 (Moore, D-LA), irresponsible.” 


sponsored by Teamsters Local 70 
in an effort to conform hours of 
service for truck drivers in Cal- 
ifornia with federal regulations, 
was approved by the Assembly 
Transportation Committee on a 9 
to 7 vote—the bare minimum 
needed for approval. The mea- 
sure will now be sent to Assembly 
Ways and Means. If approved 
there, on to the Assembly floor. 

Secretary-Treasurer Chuck 
Mack testified at the legislative 
hearing in early March. He ar- 
gued that fatigue was the major 
factor in truck accidents in Cal- 
ifornia because it allows truck 
drivers to work up to 112 hours 
per week, week in and week out, 
and has one of the most dan- 
gerous standards in the country. 
“This is unconscionable,” Mack 
said. “California has more peo- 
ple, vehicles and difficult driving 
conditions than any other state. 
To not approve this bill would be 


The legislation ran into heavy 
opposition. The California Truck- 
ing Association, Timber Associa- 
tion, and the state’s agricultural 
industry argued that any reduc- 
tion in hours would make it im- 
possible for them to operate busi- 
nesses in an efficient manner. 
Mack rejoined that public safety 
must take precedence over profit. 
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LOCAL 70-TOLL 
FREE! 


Local 70 has, for the conve- 
nience of our members, in- 
stalled two “800” telephone 


lines. This will allow mem- 
bers throughout the North- 
ern California area to reach 
the local without charge. The 
number is 1-800-243-1350. 








Page B 


President's 





The election is over and we 
have finally had the opportunity 
to settle in. Different from our 
prior practice, we did not rotate 
Business Agents into new assign- 
ments. With rare exception, Busi- 
ness Agents continue to represent 
the industries to which they were 
assigned in the past. There are 
some changes, however. Chuck 
Mack assumes a portion of the 
United Parcel Service assign- 
ment; I assume responsibility for 
the drivers at Lucky Stores. Mar- 
ty Frates is assigned to Commer- 
cial Carriers, an assignment 
which will familiarize him with 
the Car Haul industry. To Bill 
Walsh is relegated organizing re- 
sponsibilities. It is our intention to 
focus greater attention on organ- 
izing during the current term. At 
the same time we intend to fight 
like hell to protect the historical 
industries we represent. 


Grocery industry 
Hearings in the Fleming Foods 
dispute continued on April 2 and 


3. Final arguments are scheduled 


for April 20. The process has 
been long and exhausting. For the 
employees the arbitration award 
will come long after the February 
1990 closing. There is no way of 
foreseeing the outcome. We are 
confident, however, in the argu- 
ments we made. Our position in 
1988 was that a freeze was the 
appropriate response to the com- 
petitive disequilibrium. Our posi- 
tion has not changed. The re- 
cently negotiated collective bar- 
gaining agreement between 
Fleming Foods and Teamsters 
Local 287 reinforces the cor- 
rectness of our view. In 1989, 
Fleming Foods and Local 287 ne- 
gotiated a contract that main- 
tained the wage rate and provided 
for increases in pension and 
health and welfare. It is our hope 
that Arbitrator Roberts will use 
the Local 287 settlement as a 
framework for resolving the Lo- 
cal 70 interest arbitration. We 


await the outcome. 
Discussions with Lucky Stores 


center on drug testing as man- 
dated under federal law. Several 
meetings have been held in an 
effort to put into place a program 


which meets both federal guide- 
lines and local interests. We are 
concerned with how and when 
testing takes place. We want to 
assure Our members that test re- 
sults are accurate as well. It is our 
position that while the public de- 
serves safe highways, our mem- 
bers should not be the victim of 
arbitrary testing. Where mem- 
bers need drug or alcohol re- 
habilitation we want to provide 
that option without fear of disci- 
pline. The balancing of these in- 
tentions continues to demand our 
close attention. 

Safeway Stores announced the 
purchase of a large parcel of land 
in Tracy. It is their intention to 
build a major facility. Ultimately, 
our members working out of the 
Fremont facility will be impacted. 
Discussions regarding a collective 
bargaining agreement which 
would cover employees working 
in Tracy were scheduled for early 
March. Those meetings were can- 
celled due to the illness of Tony 
Lock, Western Conference of 
Teamsters Food/ Warehouse/ 
Industrial and Miscellaneous Di- 
vision Chairman. We anticipate 
that new meetings will be sched- 
uled in early May. Of primary im- 
portance are questions of area 
standards and transfer rights. 
Those issues will be on the union 
agenda in the upcoming meet- 
ings. 


Freight industry 


News regarding PIE continues 
to concern us. The financial con- 
dition of this carrier seems ten- 
uous. [In many areas, health and 
welfare benefits were delinquent. 
The deteriorating financial condi- 
tion of this carrier reflects the 
chaos that has marked the de- 
regulated trucking industry as we 
know it. 

The ANR-Garrett/Transcon 
merger seems to have overcome 
preliminary hurdles. The details 
are not readily available, howev- 
er. We await information as to 
which contract will apply, which 
facilities will continue to operate, 
and which employees will be al- 
lowed to transfer to surviving fa- 
cilities. We are pushing every but- 
ton we have available to get as 
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New Bylaws Representative elections 
on tap at five companies 


Committee 


Over 250 members attended 
the March Membership meeting 
to select members for a new rank- 
and-file bylaws committee. Local 
70’s Bylaws have not been 
amended in toto since 1980 and 
earlier this year the Executive 
Board took the necessary steps to 
update them. 

Ten members were nominated 
for the committee and the mem- 
bership chose, by secret ballot, 
Rob Dias (Oakland Scavenger 
Co.), Frank Young (Pacific 
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much information as possible. 
Our members deserve to know 
the facts that ultimately impact 
their lives. This merger could yet 
fall apart. 

A decision was reached re- 
cently regarding the allocation of 
monies to be set aside for health 
and welfare pension. Ten cents 
(10¢) per hour has been allocated 
to pension effective April 1, 1990. 
That increase affects members 
working under the National Mas- 
ter Freight Agreement and Joint 
Council 7 Local Pickup and De- 
livery Agreement. 


Trucking Industry 


Trade journals and periodicals 
continue to report a shortage of 
qualified drivers. One. report 
stated that the industry must look 
to non-traditional sources of la- 
bor such as women, minorities, 
and recent immigrants. Let me 
state clearly: J am not opposed to 
hiring women, minorities, or re- 
cent immigrants. I think, however, 
it makes more sense to pay those 
who are already in the trucking 
industry what they’re worth. That 
includes the women, minorities, 
and immigrants already employed 
in lesser paying jobs. The trucking 
industry ought to do more training 
from within. Wage benefit incen- 
tives will cure the shortage. 


Bylaws 


At the March General Mem- 
bership meeting, a new Bylaws 
Committee was elected. The By- 
laws need to be revised, especially 
in light of changes in the IBT 
Constitution and recent changes 
in the law. Special meetings for 
the purposes of reviewing pro- 
posed changes will be scheduled. 
I encourage you to attend. 

Fraternally, 
Joseph L. Silva, Jr. 


LOCAL 70 


Business Agent Bill Walsh re- 
ports a spate of organizing ac- 
tivity. Local 70 has campaigns on- 
going at five different firms and 
the representation elections are 
expected within the month. Com- 
panies that have signed pledge 
cards asking for representation, 
include the following: 

Glovetorium in Oakland with 
eleven drivers. The election is set 
for April. 

Aero Speed Delivery in 
Oakland, seventeen drivers. The 
election is scheduled for April. 

Pay ’N Pak Distributing has 
fifty-four drivers and warehouse 


workers. Election will also be 
held in April. 

Overnight Trucking has seven- 
ty drivers/dock workers and re- 
lated employees. This election is 
set for mid-April. 

Flight Extenders in Oakland 
has fourteen drivers. Representa- 
tion hearing at the National La- 
bor Relations Board is. pending. 

Walsh advises that there is a 
significant worker interest in or- 
ganizing. Employees at several 
other firms have contacted Local 
70. We'll respond to their re- 
quests and keep our members up- 
dated. 





Precedent-setting win in 
funeral leave pay case 


At the February session of the 
Joint Western Area Committee, 
Business Agent Dan Varela won 
a significant funeral leave case 
against Consolidated Freight- 
ways. 3 

~The grandmother of long-time 
Freightways employee Ray 
Ramirez passed away. Ray at- 


tended the funeral and then re- 


quested pay from the company 


under the funeral leave provisions _ 


of the Freight contract. Even 
though grandparents are not cov- 
ered, Ray explained that he had 
been raised by the grandmother 
since birth and continued an ac- 
tive and close family relationship 
up until her death. Consolidated 
argued that because his grand- 
mother was not his biological 
mother, they would not pay the 
claim. 


Deadlock originally 


The case deadlocked when 
heard at the first level and was 
then sent to the Joint Western 
Area Committee. Varela argued 
that this situation was no different 
than that of a stepparent. More- 
over, the employee had even a 
greater right for payment since 
the person in question was a 
blood relation. The committee 
found in favor of Local 70 and 
ordered the payment of funeral 
leave. Varela explained the case 


has precedent-setting value. 
“We'll be able to use it in like 
situations,” he said. 


Hours 
(from Page A) 


Every Republican and Demo- 
crats Jim Costa (Fresno) and 
Rusty Areias (Watsonville) voted 
against the bill. Bay Area legisla- 
tors Tom Hannigan, Delaine 
Eastin, and Elihu Harris voted to 
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Attending the hearing with 
Mack were Legislative Represen- 
tative and Director Gerry 
O’Hara, Assistant Legislative 
Representative Larry Kurbatoff, 
and Legal Counsel Barry Broad 
for the California Teamsters Pub- 
lic Affairs Council. Also support- 
ing the legislation were Jack Hen- 
ning of the California Labor 
Federation and Representatives 
from the Amalgamated Transit 
Union. : 

California law currently allows 
truckers to drive twelve hours and 
work sixteen hours a day. There is 
no weekly cap. A driver could 
legally work sixteen hours a day, 
seven days a week. AB-2567 
would reduce driving hours to ten 
and cap weekly hours at sixty in a 
seven-day week or seventy hours 
in an eight-day period. 


Business Agents 


Darold L. Wright Gabe Ybarrolaza 
Pete Gemma Dan Varela 
Bill Walsh 


Line Division Director 
Ernie Freitas 


Executive Board 


Larry Dias 
Marty Frates 
Bob Bell 
Own.-Op. Division 
Director Alex Ybarrolaza 


President 
Joe Silva, Jr. 
Vice President 

Ron Rocha 


Secretary-Treasurer 
Chuck Mack 
Recording Secretary 

John Petersen 
Trustees 
Earl Randall § Jim Manning 
Conductor, Al Fialho 





Jay Gohl 


Warden, Dennis Giorgetti Dispatcher and Picketing/Organizing 


Working against Holly-Tyson by leafletting consumers are (left to 
Committee Director Noel Eben 8 a8 y-Ty y e ( 


right) John Cozzette, Carl Rodrigues, Norm DeLima, and Ed 
Gouveia. 
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Kleven into Cal State 
Hayward Hall of Fame 





HALL OF FAMER—Local 70’s Jay Kleven was inducted into the Cal 
State, Hayward, Athletic Hall of Fame. 


Local 70 member Jay Kleven 
was inducted into the California 
State University, Hayward, Ath- 
letic Hall of Fame in late Febru- 
ary. Kleven attended Cal State 
between 1967 and 1971 and was 
selected to the All-Far Western 
Conference baseball team in 1970 
and 1971. In his senior year he hit 
.366 and led the FWC in runs 
batted in. In 1972 he signed with 
the New York Mets and became 
the first CSUH graduate to play 
professional baseball. 


Inducted with Kleven were . 
Stan Cherry (Basketball, 


- 1971-1975), Les Davis (Football 
Coach, 1966-1970), Glenda Ford 
(Track and Field, 1981-1983), 
Doug Garner (Track and Field, 
1977-1979), and Sandy LeBeaux 
(Football and Track, 1978-1982). 


Joe Morgan there 


Kleven and the other inductees 
were presented to family, friends, 
and students by Joe Morgan, for- 
mer All-Star second baseman 
with the Cincinnati Reds and a 
recent inductee into the Baseball 
Hall of Fame. Morgan, who is 
currently attending Cal State, will 


soon complete work on his Bach- 
elor’s degree. 

Cal State’s Hall of Fame was 
created in 1985 to honor indi- 
viduals who have made outstand- 
ing contributions to the Cal State, 


. Hayward, athletic program. Five 


athletes are inducted once every 
two years, along with one non- 
athlete whose support has been 
crucial to CSUH athletics. 
Kleven’s wife, Terry, and his son 
Jerry, along with his parents, 
brothers, and friends, attended 
the ceremony. Kleven worked at 
Northwest Transport until re- 
cently when he suffered a disab- 
ling injury. He currently is on dis- 
ability and is working on his 
teaching credential at Cal State. 
Kleven’s baseball exploits will be 
commemorated with a plaque in 
the entryway to the Physical Edu- 
cation Building at Cal State. 





stoppages up 


There were 51 major work 
stoppages in 1989 involving 
452,000 union members, the 
highest number since 1985. “Idle” 


work days totaled 17 million, the 


highest since 1983. 


SICK BENEFIT FUND 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 


1-800/243-1350 


415-569-9317 


To be eligible for Sick Benefits, claims must be filed at Local 
70’s office within 30 days of disability; also, dues for the previous 
month must have been paid on time. 


SICK BENEFIT COMMITTEE 
Chairman—Fred Erdman 
Co-Chairman—Lee Hafley 

Recording Secretary/Auditor—George Wells 
Members: Dave Buswell, Bob Corby, Mel Isola, Tony Lara, 
Louis Marchetti, Marty Martinez, Art Semenero, 

Bob Sychr, Bob Yolland, Frank Young 

Honorary Member: Joe DeSilva 

Inmemoriam: Frank Arroyo 


TEAMSTERS LOCAL 70 BLOOD BANK 
70 Hegenberger Road @ P.O.Box2270 e Oakland, CA 94621-0170 


FRED ERDMAN 
Chairman 


(415) 569-9317 


BOB YOLLAND 
Co-Chairman 
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Claim needs 
explained 


by Fred Erdman 


The bylaws for the operation of 
the Sick Benefit Fund became ef- 
fective on January 28, 1965. Al- 


though the rules are twenty-five _ 
years old, they are still appropri-_- 


ate for the operation of the fund 
today. 

The bylaws govern the commit- 
tee as well as the members. Much 
of the debate encountered by the 
committee in adjudicating the 
many claims is caused by our at- 
tempts to follow the bylaws. 
Many times the committee can- 
not reach a decision and the claim 
must be denied. 

When a claim is denied, the 
member will be mailed a notice 
and the reason for the denial will 
be stated on the notice. A good 
number of claims are denied be- 
cause the committee needs more 
information. This can happen 
when the forms are not properly 
completed, the doctor’s certifi- 
cate is unclear, or an explanation 
is needed that only the claimant 
can supply. 

If your claim is denied, don’t 
get upset with the committee. 
They are only doing their job. Tell 
the switchboard that you will ap- 
pear at the next Sick Committee 
meeting, held the second Tuesday 
of every month, at 7:30 p.m. 


Chances are very good that your 
claim will be sustained. 


Blood Drive 


The next Blood Drive will be 
held on Saturday, June 16, at 8 
a.m. In honor of the Blood 
Bank’s founder, the June event 


will be the First Annual Frank © 


Arroyo Blood Drive. Breakfast 
will be served as usual and the 
committee will try to provide a 


favor to commemorate the OCCa- — 


sion. We still have jackets that 
were not picked up. We will be 
attempting to contact those mem- 
bers. Jackets that were earned at 
the October 1989 Blood Drive 
can be picked up at the June 
event. 

Please plan to attend. Your 
participation is the Blood Bank! 


REGISTER 
VOTE 


Holly Farms 


(from Page A) 


Mack hailed the efforts of Local 
70 members. “An injury to one is 
an injury to all. That is the mes- 
sage we want to deliver to Holly- 
Tyson,” Mack said. “If they have 
a dispute in North Carolina with 
the ‘Teamsters, then they have a 
dispute in California with the 
Teamsters,” he said. The AFL- 
CIO Union Label Department 
recommends Country Pride poul- 
try products as an alternative 
poultry product. 
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Negotiations 1990 


Contract talks with UPS began late March. The agreement ex- 
pires at the end of July, and over the next four months, meetings will be 
held locally, in Arizona, Chicago, and Washington, D.C. in an effort to 
conclude an agreement prior to expiration date. The union proposals 
provide for significant wage and pension increases and most important- 
ly an end to the two-tier wage structure. The proposals are not unjust. 
UPS has made substantial profits over the last three years. Our mem- 
bers are responsible for that profit and entitled to share in its distribu- 
tion. Over 140,000 Teamsters nationwide and 1,200 in Local 70 work at 
UPS. Because of the members involved and the size of UPS, these 
talks will have a broad impact on all of labor in 1990. Gabe Ybarrolaza 
and I are representing Local 70 in these negotiations. 


Beverage too 


Local 70 members who work in the soft drink industry held their 
proposal meeting at the beginning of this month. Business Agent 
Darold Wright chaired the meeting and will be Local 70’s represen- 
tative in these talks. The beverage contract covers Coke, Pepsi, and 7- 
Up and involves Teamster Locals 70, 78, 278, 296, 315, 490, 856, and 
896. 

This contract also expires at the end of J a Direct talks with 
employers are expected some time within the next two months. It 
appears that the Food Employers Council for the first time in twenty 
years will not represent the industry. Coke and Pepsi have indicated 
they will go it alone while 7-Up continues with the F.E.C. 


Legislative struggle 

Several months ago, I asked our Public Affairs Council in Sacra- 
mento to introduce legislation that would conform the State hours of 
service for truck driving with those of. the Federal Government. In 
March, AB 2567 authored by Gwen Moore, D-Los Angeles, had its 
first hearing before the Assembly Transportation Committee. Based 
on the quantity and quality of opposition, one could have drawn the 
conclusion that this legislation would sound the “Death Knell” for 
Capitalism. Agriculture, the timber industry and the trucking industry 
all argued that there was nothing wrong with truck drivers working 112 
hours a week—week in and week out. They, in fact, advised the 
committee that all sorts of horrible things would occur if the hours of 
truck drivers were limited to 60 per week. 


After stumbling a bit, the Transportation Committee approved 
the legislation and sent it on to further Assembly hearings. We won the ~ 
bill by the barest margin (one vote), and future approval is a lock. It is 
amazing in this day and age that industry can argue with a straight face 
for a standard that guarantees driver fatigue and jeopardizes the 
motoring public. Even worse, to have legislators support such argu- 
ments; obviously at the public’s expense. Every Republican on the 
committee voted against the bill, and two Democrats voted with them. 
We obviously need to organize politically if we are to protect our 
members. 


Pension benefits upped 


As reported elsewhere in this edition of the Local 70 News, the 20 
cents per hour health and welfare/pension contribution effective April 
1, 1990 for members working under the National Master Freight 
Agreement, will be split—10 cents health and welfare and 10 cents 
pension. We strongly supported the pension diversion. It means an 
immediate increase for our members who work in the freight industry. 


Short Notes 


Local 70’s pension seminar is set for Saturday, May 12. It will 
begin at 9 a.m. and conclude with lunch. Member’s spouses are 
welcome. . . . Included on the June California primary ballot will be 
two propositions that if adopted would change the rules on reappor- 
tionment. We are strongly opposed to Propositions 118 and 119. With- 
out a doubt, this would mean a more conservative legislature, one 
more likely to do the bidding of big business. We had OeUENS of that in 
the 1980s. Vote NO on Propositions 118 and 119. § 


Fraternally, 
Chuck Mack. 
Secretary-Treasurer 
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Summary Annual Report for 
East Bay Drayage Drivers 
Security Fund 


This is a summary of the annual report of the East Bay Drayage 
Drivers Security Fund, EIN: 94-6073020, a multiemployer plan for the 
year ended October 31, 1989. The annual report has been filed with the 
Internal Revenue Service as required under the Employee Retirement 
Income Security Act of 1974 (ERISA). 

The Board of Trustees of East Bay Drayage Drivers Security 
Fund has committed the fund to pay certain vision claims incurred 
under the terms of the plan. 


Insurance Information 


The plan has contracts with Union Labor Life Insurance Com- 
pany, Kaiser Foundation Health Plan, Inc., Bay Pacific Health Plan, 
Heals, PMI Dental, Naismith Dental Corporation, Teamsters Benefit 
Trust, Delta Dental Plan, and Teamsters Alcoholism Recovery Pro- 
gram to pay certain medical, dental, life, accident, and sickness claims 
incurred under the terms of the plan. The total premiums paid for the 
plan year ending October 31, 1989 were $15,423,500. 









LOCAL 70 NEWS 


Randall 


(from Page A) 


Earl first joined Local 70 in 
May 1950. He worked initially out 
of the Hall. For the last thirty-one 
years, Earl has worked at Sterling 
Transit. He served as Shop Stew- 
ard for many years and was first 
selected for Local 70’s Executive 
Board in 1979. Earl set the stand- 
ard for member service in Local 
70. He has been in every strike or 
struggle of the past thirty years! If 
he wasn’t on the picket line fight- 
ing (often literally) for member 
rights, he was in the kitchen cook- 
ing for striking workers. His sup- 
port for workers went well be- 
yond the members of Local 70. 
He helped out in every major 
worker strike in the Bay Area 











CASH RECEIVED 


April, 1990 





LOCAL UNION 70, CITY OF OAKLAND, CA 
Affiliated with 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From February 1, 1990 to February 28, 1990 


Dues segree & Hiring Hall, Fees & Difference in dues........ 


484.50 
2,257.00 
45.00 
664.28 


Funds for Transmittal for Members.........0. 6.0.0.0 eee 
Reilings less... sss nS eee ee oe Sas 
Refunds—Initiation and Reinitiation Fees ................5. 
Refunds, Assessments, Insurance, Other. ..............5.. 


$167,540.41 

Initiation and Reinitiation Fees ........... 0.0 cee eee eee 14,925.00 
Withdrawal and Transfer-Cards...... 2. cc cee vee eee 37.00 
ASSOSSINIGIIS ANG FINGSs sa wr hoe rss ce ee Me bec weed ee 13,848.05 
Funds for Transmittal for Members..............00e-ee eee 686.50 
Receipts from Affiliates (Schedule A)............2...ee eee 1,815.00 
Other Receipts (Schedule B)............. 0. cece cece ee eee 12,292.85 
BGT VOIONIT HAGUITANOO oo icic cs oikbs 000d Blears Sebtese euehete eo 6,253.00 
Total-Gaoh Reooivees <0 fi. on vik. Se ne ee Shas $217,397.81 

CASH PAID OUT 
SSC T eS ie ties cose es es 8k os Re a 72,674.52 
PeVIOWAGINBINONIG nos = conc ie is ed ee eR (304.10) 
EXpnSe AlOWANOOGs 5 iio ies va cone as 14.0 0 as es RA ES 10,328.00 
STEVGE OWT COO ria cs od ie Fee Bee Be 1,185.00 
Pal Go MOXOD fic crs sits as fle ey aoe PLAC 35,758.64 
COnHDUUONS. Ge ie aatt awe Bay eee a ee 1,139.00 
Benefits Paid (Schedule D) ...............02 0000 Sith: 29,661.58 
| 





AS A SE SS SEY - AS ES ED © ES Ce EL RS © Tne eee eee ENA I NN 


Because some of the contracts are so-called “experience-rated” over the past 20 years. Office. and Administ atives: 363-225, w- dnn cpa ed gree See 
contracts, the premium costs are affected by, among other things, the For a brief time, Earl worked re GEO gee: oe ae toh ene ee 4580.50 
number and size of claims. Of the total insurance premiums paid for for the Western Conference of VEKOR esha Ga PER PSN aN Re” ROR EE (9 beaee 
the plan year ending October 31, 1989, the premiums paid under such Teamsters in 1985. He also tie eobe Ok ba se el pee eee "294.57 
“experience-rated” contracts were $11,087,743 andthe total of all served as a delegate to the AFL- Meeting and Committee Expenses. ............ 000. 0ee eee. 728.11 
benefit claims paid under these experience- -rated contracts during the CIO Central Labor Council and Atte hicces pS penicbe srme ee miter gee ote und es 
plan year was $9,444,282. warden for Teamsters’ Joint Out-of-Town Travel Expenses ............eccreee eee eens 449.26 

3 Council 7 Other Activities (Schedule F)..............05. Pee ale aie 30,179.71. 
Basic Financial Statement : 7 Total Paid Out.........22. 006. Se ee es $233,754.82 
oe EE Chuck Mack and Joe‘Siiva, on Net Increase (or Decrease) in Cash | (16,357.01) 

The value of plan assets, after subtracting liabilities of the plan, behalf of the Executive Board, Cash Balance Beginning of Perled=-Ge nera eee et ha , 
was $11,016,492 as of October 31, 1989, compared to $10,201,303 as of expressed regret over Earl’s re- Gheckitig Aces <2: Sc scetiie 8 cet wees. 290,003.72 
October 31, 1988. During the plan year, the plan experienced an tirement. “Earl Randall has epit-_ | CASH BALANCE END OF PERIOD—GENERAL FUND— 
increase in its net assets of $815,189. The plan had total income of mized Teamsters Local 70. He CHECKING ACC’T. (Add Lines 43 and 44)............ $273,646.71 
$17,478,400, including employer contributions of $14,167,770, employ- was involved, tough, at times un- STATEMENT OF ASSETS—Period ending January 31, 1989 
ee contributions of $262,037, retiree contributions of $913,653, earn- compromising, but a man of tre- BEGINNING END OF 
ings from investment of $865,389, and an experience rating refund of mendous compassion. He cannot. _ General Fund— OF PERIOD CHANGE PERIOD 
$1,269,551 from an insurance carrier. be replaced. His memory willen- Checking Account.......... $ 290,003.72  $(16,357.01) $ 273,646.71 

Plan expenses were $16,663,211. These expenses included qure and his legend will grow over Selon nae Benes ae Seat 
$698,377 in administrative expenses and $15,964,834 in benefits paidto the years. We'll miss his day-to- General Fund—Certificates | 

articipants and beneficiaries Lae ; ; __ of Deposit 77,930.84 458.63. 78,389.47 
Ree : day participation in our Local's Gash in Special Funds... 7,711.96 43.24 Fp798.20 
H er : : irs.” sai Silva i ick Benefit Fd.,C/D....... 22,500. . 22,500.00. - 
Your Rights to Additional Information aftalis,< Said Magi ane Silvain 3° > Sans Sik BoneMFuad.. 4347.28 155.73 4,503.01 
oint statement. GENO Fatt a ee 173,643.00 : 173,643.00 
J ; 

You have the right to receive a copy of the full annual report, or Buildings... s-cvss6654 25s 412,774.00 412,774.00 
any part ther Office Furniture and 
ree : eof, on request. The items listed below are included in eotee eesssner i eeoe gO aa 

ag Rad off Total Assets......... 994,150.80 (15,699.41) 978,451.39 

1. An accountants’ report. sree ect Jn (2,139,239.68) 3,634.43 _ (2,135,605.25) 

; RUT ise Ges ee cales so 056 cs : F ° ‘ ; : ; F 

2. Assets held for investment. | *% | (from Page A) Net Assets.......... $(1,145,088.88) $(12,064.98) $(1,157,153.86) 

3. Insurance information including sales commissions paid by 
insurance carriers. i OBLIGATIONS 

: ate Description Date Amount 

To obtain a copy of the full annual report, or any part thereof, = hae ras snes 

write or call the office of Mr. Thomas P. Corcoran who is the contract - ee gsi saa a eehc eee soe ae ~ $2,135,605.25 
_ administrator, 2354 Stanwell Drive, Concord, California 94520; (415) Fe Aege: 

798-2550. The charge to cover copying costs will be $9.75 for the full Sale of Supplies... leas Cee ee $ 255.00 

annual report, or $.25 per page for any part thereof. oa an ie ee ee eee a 9,79 

You also have the right to receive from the plan administrator, on W.S. Over Rd. Policy COMM... 2.20.00. cece dees ene ee en ees ‘400.00 

request and at no charge, a statement of the assets and liabilities of the JC7/890/Advisor PTA S SPN arog 6. SANG Fates PER IR 438.06 

: ; Adm. teesincl. okt. assess. 6. is ni Se eee eae e cence 5,929.81 

plan and accompanying notes, or a statement of income and expenses IGTMAVON i onc cso eo gh YS opie vectra: eens 320.00 

of the plan and accompanying notes, or both. If you request a copy of CON rats es ee ee ees Aid ew hei nie sowe tele ss oe : : 
the full annual report from the plan administrator, these two state- Saavie tues BaneiiePaid cae See) oe ee eee 5a 

ments and accompanying notes will be included as part of that report. Out-of-Work Benefits Paid ...............45. eet eT 1,210.00 

The charge to cover copying costs given above does not include a fab ge ES age eee peal 
; : NSUPANCE—GAPOUD LITE . wc wc cc wwe cree se nessscons ; ; 

charge for the copying of these portions of the report because these olergen 3 and Welfard act ee 9,085.00 

portions are furnished without charge. ineurance—OmMer i. 6s Viva Wass teagan eens Sema eee 

You also have the legally protected right to examine the annual poietic Pep age ae ea SEE Se ES ae aoe 
report at the main office of the plan: 2354 Stanwell Drive, Concord, Séekedule Se se cticKles Hee ean age O SS ae 

California 94520, (415) 798-2550, and at the U.S. Department of Labor Education'and Publicity... 5c. osc cee ce epee eee e es 2,120.00 
s Stewards Expenses (other than dues)...............000005 36.55 
in Washington, D.C., or to obtain a copy from the U.S. Departmentof have a person available and will- Building iamiennacs Ce ea eaes Be Gps Bese c teen 5,772.57 
Labor upon payment of copying costs. Requests to the Department ing to serve who has experience Morigage and Loan Payments (Principal Only).............. Beas: 
i i ; ; ; PRI oso oon ovo 5 aS ee CEE Sed DETR AT T O ee chaw 913. 
should be addressed to Public Disclosure Room N4677, Pension and and has demonstrated his com- Romeo Drayage, arb. settlement .................ss.s 8,400.44 
Mie Benefit Programs, U.S. Department of Labor, 200 Constitu- mitment and dedication to Local dec pmol iefunds PBA SERS Dee eG ee eee peeks 
ee ee 70's membership,” said Chuck: 5 Other, 5s es ce eae its 99:80 
Mack and Joe Silva on behalf of SS Oba 5 axcaig sete tac Sees ee oak ale ae ge $30,179.71 
members who were nominated the Executive Board after Rad- | Schedule A—Receipts from Affiliates Amount 
Bylaws and the votes they garnered. loff’s selection was announced. International Out-Of-Work Benefits ..............e eee : = a 
Rob Dias 108 ROR ion Ne PN CIE ee REE er we OO es Pade ee : ‘ 
(from Page B) Frank Young 97 
Steel), Dan Gonsalves (Yellow Dan Gonsalves 96 BRIGGS, William G., April LUTHGE, John, Feb. 20 
Freight), and Adolf Felix (Saroni Adolph Felix 93 We, BRUNO, Carl, Feb. 27 MEYER, George T., Mar. 10 
Total Foods) to serve as rank-and- Jim DeSilva 82 ty, DEDMAN, Wilson D., Mar. 8 RUIZ, John, Feb. 26 


DE LOS SANTOS, Francisco, Local 70 
DINWIDDIE, James H., Mar. 2 
GANGER, Melvin R., Feb. 15 
GUTIERREZ, Alexander M., Feb. 26 
JENKINS, Charles L., Feb. 26 


SANCHEZ, Ernest, Feb. 18 
SANCHEZ, Lewis H., Feb. 26 
SOUSA, Edmund W., Feb. 22 | 
THORNTON, Lester J., Mar. 2 
WHALEY, Robert G., Mar. 2 


Charlie Scarano 71 
Fred Erdman 58 
Al Paduveris 45 
Jon Undeen 41 
Ray Walbert 39 


file committee members. They 
will work with Local 70’s Execu- 
tive Board to bring a revision to 
the membership, hopefully, later 
this year. Printed below are the 


Me Origin 
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Says the AFL-CIO Union Label Dept. 


Keep buying American 
(and don’t be fooled) 








American-made products 
are better and last longer 


(Below is an exact reprint of the article that appeared in 
the San Francisco Chronicle issue of March 20, 1990.) 


Is Your Car Union-Made in 


America? 


Buy Union. Buy American. That’s what each of us can do 
to keep good jobs in America. But when it comes to cars and 
trucks, labels can be misleading. These days some vehicles in 
Big Three showrooms are imports, and some foreign models 


Products 
We Make 


Better 


‘Made in 
The USA’ Is 






Not a Slur 


We still make some of 
world’s best products 


This article is excerpted from “Made 
in the USA: A Catalog of the Best American 
Products” by the Made in the USA Founda- 
tion. 


ine German and Japanese automobilis. 

Italian luggage and shoes. Cameras, ste- 
reo equipment and televisions from Asia. Is 
anything made in the United States any- 
more? . 

Contrary to popular belief, many high- 
quality products are still made in the Unit- 
ed States. Some of the finest automobiles, 
computers, telephone equipment, sporting 
goods, clothing and musical instruments 
are American-made. 


American products often appear to be 
more expensive than those from overseas. 
However, in general, products produced in 
America are made better and last longer 
than many imports. _ 

American-made apparel fits better, 
wears longer and is more colorfast than 
most imports. A 
shirt ,made in 


Hong Kong may 
annenr fea” ee American 





pensive initially, nroducts last: 


but you will pay 
for it in the long 
run. According to 


longer than 


From the San Francisco Chronicle 





From Page B3 


by the ’70s the Japanese had 
either bought or forced many 
of these companies out of the 
market. Today there is a thriv- 
ing American audio industry 
that concentrates mainly on 
higher-end components and 
loudspeakers. 


One of the leading cam- 
ponent manufacturers is the 
Carver Corp. based in Lynn- 
wood, Wash. The company 
was founded in 1979 by Bob 
Carver, who also founded the 
Phase Linear Corp. (now own- 
ed by Illinois-based Interna- 
tional Jensen). Carver holds 
several patents on new stereo 
technology including one for 
sonic holography that has 
been licensed to Toshiba for 
use in its top-of-the-line televi- 
sions. 


The top speaker manu- 
facturers of the world are all 
U.S. companies, including 
Polk, Advent, Bose, Infinity, 
Jensen, Boston Acoustic and 
Acoustic Research. 


Certain American-made 
musical instruments, such as 
Steinway pianos, are recog- 
nized around the world for 
excellence. Unlike venerable 
Steinway, Ensoniq, based in 


are made-in-America, by UAW members. When you shop, take 


this list along with you. 


Good buys: 
Made in America” 


by Union Members 


(1990 models) 





General Motors 
Chevrolet Nova & Monte Carlo 
(phase outs), Cavalier, Camaro, 
Corsica/Beretta, most Celebrities*, 
Lumina, Caprice, Corvette/ZR I 
GEO Prizm (replaces Nova; built by 
NUMMI]) 

Pontiac Sunbird, Grand Am, Fire- 
bird, Pontiac 6000, Bonneville, 
Grand Prix, Safari Wagon 

All Oldsmobile, Buick & Cadillac 
cars. 

Light Trucks: All Chevy Pickups, 


' Blazer ‘‘S,’’ Chevy Van, Astro, Lu- 


mina APV, Suburban, Blazer, 
Sportvan, Jimmy ‘‘S}’ Van- 
dura/Rally, Suburban, Safari, 
Jimmy, P-Model, Silhouette (APV), 
Pontiac Trans Sport (APV) 


Ford 
Ford Escort, Mustang, Probe (built 
by Mazda at Flat Rock), Tempo, 
Taurus, Thunderbird, Crown Victo- 


ria/Country Squire 





Sundances*, Gran Fury, Acclaim 
Chrysler: Most LeBaron Coupes*, 
LeBaron Convertible & Sedan, New 
Yorker, Fifth Avenue, Imperial 
Dodge Daytona, Omni, most 
Shadows*, Dynasty, Spirit 
Eagle Talon (Built by Diamond 
Star) All Jeeps, Cherokee, Wran- 
gler, Wagoneer, Comanche 
Small Trucks: Dodge Caravan, 
Grand Caravan, D/W 100-300 Ram 
Pickup, Ram Van, Ram Wagon, 
Mini Ram Van, Dakota; Plymouth 
Voyager & Grand Voyager; Chrysler 
Town & Country 

Mitsubishi (Diamond Star) 


Eclipse Toyota 

Some Corollas (built by NUMMI)*** 
Mazda (Flat Rock) 

MX 6, many 626s* 


RC SESES BEL Ee 
*Check the showroom sticker on each 
Car. 

**Includes union-made Canadian cars 
and trucks. Because of the U.S- 
Canada Auto Pact, many models are 
made in both countries, and most 
Canadian cars have a high level of U.S.- 


the International many Pennsylvania, is a newcomer Mercury Topaz, Sable, Cougar, made parts. 
Fabricare Insti- i to the music industry. From a Grand Marquis/Colony Park ***Others are imported from Japan or 
tute in Silver mports. modest start in 1982, the En- All Lincolns from a non-union Canadian plant. 
Spring, Md., the soniq Corp. has grown to over Light Trucks: F100-350 Pickup, 
vast majority of $23 million in sales as of 1989 Ranger, Econoline, Bronco, Club 
, : Wagon, Aerostar $ 

dry-cleaning problems are caused by inferi- Please don’t buy: 

at ls * 
or foreign fabrics and dyes. By neeueee fl ica tahkc Rcd 3 


Contrary to popular mythology, U.S. 
high-technology products are among the 
best in the world. Most people do not realize 
that the US. electronics industry is still the 
largest in the world and still slightly ahead 
of Japan’s. Nippon Telephone & Telegraph 
Co., Japan’s national telephone company, is 
buying state-of-the-art equipment from 
American Telephone & Telegraph Co. Ac- 
cording to Kimio Tazaki, executive director 
of NT&T’s Network Systems Development 
Center, “AT&T has the most advanced tech- 
nology in the world.” 


Some would disagree with Tazaki and 
argue that Illinois-based Motorola has the 
most advanced technology in the world. 
Motorola controls one-fourth of the world's 
telephone market, even though its products 
are higher priced than its Asian competi- 


called VLSI (very large scale 
integrated) microchip tech- 
nology as well as custom soft- 
ware design, Ensoniq applies 
technology where it had been 
previously underexploited. 
And in a brief time Ensoniq 
has created a strong niche in 
what had been a Japanese- 
controlled industry. Its new- 
est product, the VFX, is a 
state-of-the-art digital key- 
board. 

Engoniq has applied: its 
knowledge of sound, to the 
hearing-aid market. Its new 


device, the Sound Selector, - 


represents the world’s first 
high-resolution listening in- 
strument. The Sound Selector 





Chrysler Corp. 
Plymouth Laser (built by Diamond 
Star), Horizon, almost all 





America also leads the 


world in the manufacture and 
design of sports and exercise 
equipment. Diversified Prod- 
ucts of Alabama is a leading 
producer of exercycles and 
fitness equipment. 


Hot Market for Cars 


Finally, there are cars, In 


general, American cars are 
safer and cheaper to operate 


Imports sold 
by the Big 3 


(1990 models) 


General Motors 
Chevrolet Sprint (Japan) 
W4 & W7 Tiltmaster trucks (Brazil) 
GEO Storm (Spectrum), Metro & 
Tracker trucks (Japan and/or Canada) 
Pontiac LeMans (Korea) 
W4 & W7 Forward trucks (Brazil) 
15% of all Celebrities* (Mexico) 


Ford/Mercury models 
Merkur XR4ti & Scorpio (Europe) 
Tracer (Mexico & Taiwan**) 
Festiva (Korea) 

Cargo truck (Brazil) 


Chrysler Corp. models 
Dodge Aries & Plymouth Reliant 
(Mexico) 

Dodge/Plymouth Colt (Japan) 
Dodge/Plymouth Vista (Japan) 


tors. Motorola's new Micro TAC cellular provides programmability than foreign-made automo- Chrysler Conquest (Japan) 
telephone is the smallest and lightest (12.3 that allows it to match the in- biles. Because American cars Dodge: Ram 50:4 Raider: trucks:(Japea) 
ounces) there is. While the Micro TAC is dividual’s hearing loss. are larger and heavier, they Ramcharger truck (Mexico) 


small enough to fit in your shirt pocket, it 
still delivers many of the same features as 
larger models. This technological wonder 
retails for $2,500 and experts consider it to 
be two years ahead of the competition. 


America has long been one of the 
world’s innovators in the design and. pro- 
duction of stereo components. Such re- 


spected names as MacIntosh, Harmon/Kar- 


_Tops in Shoe Department 


The United States leads 
the world in the design of ath- 
letic and walking shoes. The 
company at the leading edge 
of athletic-shoe design is New 
Balance of Boston, Mass. New 
Balance manufactures its 


fare better in accidents. 


J.D. Power & Associates, 


an independent automobile- 
survey company based in Cali- 
fornia, ranks automobiles ac- 
cording to consumer satisfac- 
tion. For the first time, in 
their 1089 report, J.D. Power 
found that U.S.-manufactur- 


Eagle Medallion & Premier (France 
& Canada) 

Dodge Monaco (France or Canada) 
Eagle Summit (Japan) 

TC by Maserati (Italy) 

Some LeBaron Coupes* Dodge 
Shadows*, & Plymouth Sundances* 
(Mexico) 


*check the showroom sticker. 
**sold in Canada 


don and Acoustic Research originated in shoes in the United States, ed vehicles were superior to Non-union, 
the United States. These companies and oth- while American companies European automobiles in Assembled in the U.S. 
ers produced many of the leading-edge such as Reebok and Nike de- quality. (1990 models) 
components in the '50s and ’60s. However, fac- Honda Accord & Civic, 

po sign them here but manufac Special Feotures/‘Synchcotion Soles ln Sone eee 
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ture them overseas. 





Toyota Camry 
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Joint Council 7 


EXECUTIVE BOARD 
GUO Re oss 6 cv On ck Ree Cees a Ee. ca woes President 
WR ones ST RN Me sg De eo Vice-President 
ct i, ERIS SIR RAR Ope ig Secretary- Treasurer 
Me hes ek ES. Fe: Recording Secretary 
SUCRE NUN iF ot kg eS acl pst cnt so wieed sek Trustee 
ne RET ENE ASIR OrReSRer HER SRE ee T eP aD Trustee 


The May meeting will be held on May 1, 1990, at 7:30 p.m. at 399 
Fremont Street, San Francisco. 





Chuck Mack, President 


Local 70, Oakland 
Membership meetings are held the fourth Thursday, at 8 p.m., at 70 
Hegenberger Road, Oakland. 
Chuck Mack, Secretary- Treasurer 


Local 78, Oakland 
The regular membership meeting is the fourth Monday of the month at 
8 p.m. 
Steve Mack, Secretary- Treasurer 


Local 85, San Francisco 
The membership meeting is held on the first Thursday of the month at 8 
p.m. at 1555 Burke #P in San Francisco. 
Ron Wells, Secretary- Treasurer 


Local 216, South San Francisco 
Membership meetings shall be held every second Wednesday, at 8 p.m., 
at 1103 Airport Bivd., South San Francisco. 
R. Fitzpatrick, Secretary-Treasurer 


Local 226, San Francisco 
Quarterly meeting, third Wednesday in June at 6 p.m., at 459 Fulton 
Street, Suite #201, San Francisco. 
Ellias Phillips, Secretary-Treasurer 


Local 278, San Francisco 
The General Membership meetings are held every third Tuesday of the 
month at 8 p.m. at the Apostleship of the Sea, 399 Fremont Street, in San 
Francisco. 
ee ___ Jack Bookter, Secretary- Treasurer 
Local 287, San Jose 
second Tuesday, at 8 p.m., at 1452 North Fourth Street, San Jose. 
Mario Gullo, Secretary- Treasurer 
Local 296, San Jose 
The membership meeting will be the fourth Thursday of the month at 
8 p.m., at 3275 Stevens Creek Bivd., San Jose. 
Ralph J. Torrisi, Secretary- Treasurer 


Local 302, Hayward 
The General Membership meeting will be held the third Tuesday at 7 p.m. 
at 492 C Street in Hayward. 
Joseph Di Prisco, Secretary- Treasurer 


Local 315, Martinez 
Second Wednesday, at 8 p.m., at 2727 Alhambra Avenue, Martinez. 
George Sveum, Secretary- Treasurer 


Local 350, San Francisco 
San Jose-Santa Clara District: 
Teamsters Hall 


San Francisco District 
San Francisco Electrician's Hall 
1452 North 4th Street 55 Fillmore Street 
San Jose, California San Francisco, California 
General Membership meetings: 
7 p.m. on June 14, 1990, in San Francisco 
7 p.m. on June 27, 1990, in San Jose 
Robert Morales, Secretary- Treasurer 
Local 432, Oakland 
The next quarterly General Membership meeting will be held on Tuesday, 
June 12, at 7 p.m., at 8055 Collins Drive, Oakland. 
Robert Duncan, Secretary- Treasurer 
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Meetings and Notice 


Local 484, San Francisco 

The next General Membership meeting will be held on Tuesday, June 12, 
1990, at 6:30 p.m. at the Apostleship of the Sea, 399 Fremont Street, San 
Francisco. 

For members north of the Golden Gate Bridge, the meeting will be held on 
Tuesday, June 19, at 7 p.m. at the El Rancho Tropicana, 2200 Santa Rosa 
Avenue, in Santa Rosa, CA. There will be a strike vote taken by secret ballot at 
the San Francisco meeting only. All members are urged to participate in the 
decision that will be made at this meeting. Please bring your written proposal 
to this meeting. 

Joseph Ault, Recording Secretary 


Local 490, Vallejo 
Second Tuesday, at 7 p.m., at 445 Nebraska Street, Vallejo. 
Casey Sawyer, Secretary- Treasurer 


Local 576, San Jose 
second Wednesday, at 8 p.m., at 1510 Park Avenue, San Jose, CA. 
Louis D. Riga, Secretary- Treasurer 


Local 588, Hayward 
Third Thursday, at 8 p.m. at 492 C Street in Hayward. 
LeRoy A. Salido, Secretary- Treasurer 


Local 624, Santa Rosa 
Fourth Thursday, at 8 p.m., at the Santa Rosa Veterans Building, 1351 
Maple Avenue, Santa Rosa. 
Brian Beaver, Secretary- Treasurer 


Local 665, Daly City 
Fourth Monday, at 8 p.m., at 6540 Mission Street, Daly City. 
David E. Powell, Secretary-Treasurer 


Local 853, Oakland 
Second Thursday, at 8 p.m., at 8055 Collins Drive, Oakland. 
Al Costa, Secretary- Treasurer 


Local 856, San Francisco 
All meetings will begin at 8 p.m. 
April 24—Grosvenor Hotel, S.S.F. 
May 29—Local 853’s meeting hall, Oakland 
June, July, and August—Cancelled due to summer vacation 
September 25—Local 853’s meeting hall, Oakiand 
October 30—Grosvenor Inn, S.S.F. 
November 15—San Franciscan Hotel, S.F. 
December— Open 
The address of Local 853’s meeting hall is 8055 Collins Drive in Oakland. 
The address of the Grosvenor Hotel is 380 South Airport Blvd. in South 
San Francisco (the meetings will be in the Essex room). 
Ben Leal, Secretary- Treasurer 


Local 860, Daly City 
Second Wednesday at 6 p.m., at War Memorial Community Center, 6655 
Mission Street, Daly City. There will be a vote taken at the May meeting to 
suspend the membership meeting for the months of July, August and 
September. 
John Becker, Secretary- Treasurer 


Local 890, Salinas 
Second Thursday, at 8 p.m. at 207 Sanborn Road, Salinas. 
Franklin L. Gallegos, President 


Local 896, Oakland 
Northern California Soft Drink and Beverage Distributors, inc. 
All meetings will be held on Saturdays at 10 a.m. at the offices of Local 
896, 8400 Enterprise Way in Oakland. 
April 28, May 19, June 30, July 28, August 25, September 29, October 
27, November 17, December 15. 
Northern California Anheuser-Busch, Inc. Fairfield 
All meetings will be held at the Suisun City Community Recreation Center 
located at 586 Wigeon Way in Suisun (Tuesday meetings will begin at 5 p.m. 
and Sunday meetings will begin at 9:30 a.m.) 
April 24, May 22, June 24, July 24, August 28, September 30, October 
23, November 27, December 16. 
PLEASE NOTE THE FOLLOWING DUES INCREASES: 
Dues will be increased for Anheuser-Busch, Fairfield, from $111 per 
quarter to $114 per quarter, effective April 1, 1990. 
lf you have already paid your dues for the second quarter, please remit 
balance directly to the Los Angeles 896 office. 
Ken Mathison, Business Representative 
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Local $12, Watsonville 
General Membership meetings are held as follows at 163 West Lake 
Avenue, Watsonville: 
Heavy Duty Sales: Third Wednesday at 8 p.m. 
Frozen Food & Cannery Apples: Fourth Tuesday at 8 p.m. 
Sergio Lopez, Secretary- Treasurer 


Local 921, San Francisco 

General Membership meetings— 1990 

April 25, May 23, June 27, July 25, August 22, September 26, October 
24, November 28, December 19. 

All meetings will be held on the fourth Wednesday of each month except 
for November and December. 

Meetings are at 1 p.m. and 8:30 p.m. in the Auditorium at 450 Harrison 
Street in San Francisco. 

Ben R. Papapietro, Jr., Secretary-Treasurer 


Retiree Clubs 


East Bay Teamster Retirees 
Monthly membership meetings are held on the third Wednesday, at 11 
a.m., at Local 70’s Auditorium at 70 Hegenberger Road in Oakland. 
George King, President 





Local 315 Retirees Club 
Local 315 Retirees Club meets the third Tuesday of every month at 10 a.m. 
at Local 315’s hall at 2727 Alhambra Avenue in Martinez. 
Dick Fleming, President 


Central Coast Retiree Club 
Last Thursday of each month at Local 890’s office, 207 North Sanborn 
Road in Salinas. 
Don Smith, President 


Local 856 Retiree Club 

All meetings start at 11.a.m. Meetings are at Local 588, 492 “C”’ Street in 
Hayward or the Apostleship of Sea, 399 Fremont Street in San Francisco. 

May 1—Apostleship of the Sea 

June 5—Local 588 

July and August— Meetings suspended 

September 4—To be announced— anniversary party 

October 2—Apostleship of the Sea 

November 6—Local 588 

December 4— To be announced—Christmas party 

Madge Basuino, President 


Teamsters Retiree Club of Santa Clara County 
Monthly meeting is held on the third Thursday, 10:30 a.m., at Local 287’s 
meeting hall, 1452 North 4th Street in San Jose. 
Gilbert A. Garcia, President 


Local 278 Retiree Club 
Second Wednesday every three months at 12 noon at the Granada Cafe, 
753 Mission Street in San Francisco. 
The next meeting will be held on June 73. 
Clarence Haas, President 


North Coast Teamster Retiree Club 

Meet every third Thursday at Local 624’s meeting hall, 1371 Neotomas 
Avenue in Santa Rosa at 1 p.m. 

Note: The meeting on April 19 will begin at 12 noon at the Labor Center, 
1710 Corby Avenue in Santa Rosa. This will be a “pot luck” lunch and 
members and guests are welcomed. 

Don Blair, President 


Local 490 Retiree Club 
Local 490 Retiree Club meets the second Wednesday of every month at 10 
a.m. at Local 490’s hall, 445 Nebraska Street in Vallejo. 
John Donahue, President 


Sacramento Teamsiers Retirees Association 
Meets the last Wednesday of each month at 1 p.m. in the Labor Center, 
2840 El Centro Road, in Sacramento. Retirees of Joint Council 7 locals who 
are living in the Sacramento area are cordially invited to join and attend the 
meetings. 
Bob Crandall, President 


Local 85 Retiree Club “Hitchin’ Post” 
Weekly meeting and luncheon. Thursdays, Noon-1:30 p.m. Pacific Rod 
and Gun Club, 520 John Muir Drive, San Francisco. 
Gerhard Olson, President 





Why the new census count is important to you— and all workers 





Every ten years, the U.S. Cen- 
sus Bureau and its army of 400,000 
workers set out across America to 
count the vast numbers of people 
populating this nation. The Bu- 
reau seeks to determine various 
demographic trends within the 
country in the past decade and, 
most specifically, which states 
have gained and lost population. 

Why should such an ordinary 
head count be of great concern to 
workers? 

The 1990 Census is expected to 
show huge shifts in population 


where organized labor has been 
traditionally strong in the North 
and the Midwest, to the Sun Belt 
States. Such a major population 
shift could radically alter the com- 
position of the Congress for the 
next decade. 

Using the census data, state 
legislatures and governors, in- 
cluding California, will redraw 
their congressional districts and 
reapportion 435 seats within the 
House of Representatives to re- 
flect these population changes. 
When states lose significant popu- 


lation, the number of congres- 
sional seats they are allotted is 
reduced. Inversely, those states 
that experience major population 
gains are rewarded with addi- 
tional seats in the House. 

Some political analysts have 
projected that as many as eight- 
een seats in the House will move 
from eastern urbanized states to 
southern and western states 
whose representatives have his- 
torically not been sympathetic to 
the goals and programs of work- 
ing men and women. 


States projected to lose seats to 
reapportionment include New 
York (—3), Pennsylvania (— 2/3), 
Ohio (—2), and Illinois (—2). 
States expected to make signifi- 
cant gains in their Congressional 
delegations are California 
(+ 6/7), Texas (+3/4), Florida 
(+3/4), and Arizona(+1/2). 

And even in those states, 
where the number of House seats 
remains the same, there is ex- 
pected to be major population 
shifts away from the inner cities to 
the suburban areas. Therefore, it 


is more important than ever that 
workers get involved in the elec- 
tion process to help ensure that 
officials, representing everyone’s 
interests and needs, will hold the 

redistricting pen in 1991. . 
— Building & Construction 
Trades Newsletter 
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Kopp was joined in similar de- 
nunciations by state Sen. Milton 
Marks, D-San Francisco/Marin, 
Teamsters Joint Council 7 Presi- 
dent Chuck Mack and officials of 
Teamsters Local 85 at the aban- 
doned weigh station on south- 
bound Bayshore. 

A similar station for north- 
bound trucks is just across the 
freeway. Both were closed in 
what Caltrans said was a move to 
accommodate a planned moving 
of the nearby Oyster Point Boule- 
vard overpass in connection with 
the Terrabay housing project 
being built in South San Fran- 
CISCO. 
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The speakers said they feared 
the stations may never be re- 
placed, and Caltrans spokesman 
Greg Bayol later Friday con- 
firmed those fears. Bayol said the 
weigh points are joint projects of 
his agency and the California 
Highway Patrol, with Caltrans 
building them and the CHP oper- 
ating them. 

“It’s our understanding right 
now that the CHP is recommend- 
ing no scales be built there in 
either direction,” Bayol said, 
adding that the CHP has said it 
felt they were not needed. 

“Now that’s not a position set 
in concrete and could change, if 
there’s enough interest,” he said. 

Caltrans had been planning to 
replace the closed stations until 
the CHP made its recommenda- 


tions, Bayol said. A new north- 
bound station was being planned 
for the area around the new Sier- 
ra Point offramp but planners 
were having a hard time finding a 
suitable location in the crowded 
traffic corridor for a southbound 
station replacement, he said. 

CHP spokesmen were unavail- 
able for comment Friday. 

The legislators and union lead- 
ers said Friday morning that they 
were not clear on just what the 
future of the weigh stations is, but 
emphasized that they should be 
reopened or replaced as soon as 
possible. 

Mack argued that the inter- 
change project is not scheduled to 
begin until 1992 and construction 
would take another year, leaving 
the weigh station possibly in 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following firms because they 
are currently involved in a labor dispute: 


ALBANY 
Goodyear 


BENICIA 
Lutz Tire Co. 


DUNNIGAN 
Bosses Dunnigan Truck Service 


MARYSVILLE-YUBA CITY 
Cortina Ready Mix 
Yuba Sand and Gravel 
7-UP 
Pepsi-Cola 
Stash and Rausser Distributors 
Cressey Beverage 


MODESTO 
American Lumber Company 


MONTEREY 
Pyramid Van & Storage 


NAPA 
Kenyon Building Supply 
C-Line Express 
Cinedome 7 


OAKLAND 
Yellow Cab Co. 
George Orin Tires 
J.L. Henderson and Co. 


REDDING 
Redding Tire 
Sierra Tire 
Foothill Distributors 
Pepsi Cola of Redding 
C&JTire 
Cal Liquid Gas 
Foothill Distributing 
Boyd's Coffee 
Glassburn Motors 
F. B. Hart 
Hugh's Tire 
Motor Supply 
Nor Cal Welding Supply 
Redding Beverage 
Redding Kenworth 
76 Redding Truck Plaza 
Rodway C evrolet 
Rother's Parts and Tires 
Shas-cade Distributing 
Sierra Tire Company 
Taylor Motors 
Nor Cal Beverages 
Seven Up Bottling Co. 


SACRAMENTO 
Courtesy Cab 
Coca-Cola 
Pepsi-Cola 
Capital Plywood 
Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 
Pop Pies 
Hires Bottling 
Pixie Bread 
Hite’s Dairy 
Party Pies 
Canada Dry Products 
Booster Bread 
Pacific Tire 
Radial Tire & Radial Recapping 


SAN FRANCISCO 
A. D’Angelo & Sons 
Light Soda on Tap 
San Francisco Ambulance 

Service 

Smith Corona Marchant Corp. 
W. W. Gainger Co 
Monroe Motors 
Coit eee Cleaners 
Park Lane Cleaners 
French Drapery 
Keith’s Tire Centers 
Corard Tire Service 
Dy Doe Wash Co. 
Aero Messenger Service 


Special T 

Mail Delivery Service 
Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 

3rd Street Auto Supply 
Lacquer Service 
Campbell Auto Parts 
Cresta Bros. 

The Safety House 

Scenic Tours Bus Co. 
Arvey Paper 

San Francisco Autocenter 
Van Ness Auto Plaza, Inc. 
European Motors, Ltd. 
Ron Greenspan VW/Subaru, Inc. 


SAN JOSE 

Coors Distributing Co. 

of San Jose 

Dab German Beer 

Grolsch Beer 

Killian Red 

Mackeson Stout 

Moosehead Beer 

Whitbread Ale 

Browning and 

Ferris, Ind. 
O’Connor Hospital 
Stevens Creek Volkswagen 


SAN LEANDRO 
Toyo Tire 
George Orin Tires 
City Cab Co. 
Bankers Printco Co. 
Ben Beiger Buick Fiat 


SAN PABLO 
Goodyear 


SANTA ROSA 
Coors Beer 
Pepsi-Cola 
Schultz Bros. Van & Storage 
Bevon-Pearson Van & Storage 
McLeas General Tire 
Seven-Up Company 


STOCKTON 
Simon Sez Toy Stores 
Darwin Farms 
Hickenbotham Bros. Ltd. 


VALLEJO 
Cinedome 8 
El Rey Theatre 
Vallejo Auto Movies 


YOUNTVILLE 
Knight's Lumber 


BAY AREA 
Gerard Tire Service 
Big “O” Tires 
Levitz Furniture 
Northern California Savings 
and Loan Association 
Sunnyside Farms 
USA Today 
Sealy Mattress 
Brooks Cameras 


CONTRA COSTA COUNTY 
Martinez Bus Lines 


EAST BAY 
Gateway Bus Company 
Big O” Tires, Richmond 
artinez, Hayward and Oakland 
Checker Cab Co. 
Associated Cabs 
Reliable Cab Co. 
Country Maid Creamery Products 
Glacier Ice Company 
Roberts Tire Co. 
Alameda Hospital 
Chapel of the Chimes 
Daily Review 
Smiser Freight Services 
Columbus Distributors 


Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley Mortuary 
(Castro Valley) 

Keith's Tire Center 


HUMBOLDT and 

DEL NORTE COUNTIES 
Tri City newspaper 
Arcata Union newspaper 
Humboldt Beacon newspaper 
Arcata Ready Mix 
Fortuna Ready Mix 
Whitely Tire & Oil 
T P Tire Service 
Tetrault Tire Service 
Cooper Tire Service 
Trombetta Distributors 
Glaser Bros. 
L & S Distributors 
Andrew Rosaia Company 
North Coast Distributors 


MARIN COUNTY 
Empire Sanitation 


MENDOCINO COUNTY 
Jensen's Truck ws 
Mendocino Van & Storage Co. 


PENINSULA 

Walgreen's 

(Daly City) 
Parts Exchange (Partex), 

(So. San Francisco) 
Commercial Tire Warehouse 
Tire Master, Inc. 
Howard Tire Service 
Columbus Distributors 
Crown Imports Co., Inc. 
Coit Drapery Cleaners 

(Burlingame) 
Dydee Wash & Co. 

(So. San Francisco) 
Bakers of Paris 

(So. San Francisco) 
Coast Side Scavenger Co. 

(Pacifica) 
International Marine Paint 
Harbor Ready Mix 


SANTA CLARA COUNTY 

All Jersey 
Gilroy Motors 
Pixie and Booster Bread Co. 
Bayshore Friction Materials 
Tire Outlet 
Brentwood Farms 
General Appliances Co. 
Goldeen's Home Furnishing 
Discount Furniture Co. 
Garrard Tire Co. 
Bayshore W. D. Warehouse 
Fernstrom Moving & Storage 
Servi Soft, San Jose 
Able Lable Tire Co., “d-b-a” 

Emporium Tire Center 
American Auto Parts 
Marx Chevrolet 
Keith's Tire Center 
California Cheese Co. 
Parola Cheese Co. 
Glacier Ice Company 


SONOMA COUNTY 
Groskup-Weider Trucking Co. 
Empire Sanitation 


STATEWIDE 

Kennedy Enterprise 
M & M Bus Co., California 

Sightseeing Tours 
Senor Foods 
Producers Dairy (Fresno) 
Kiasco Products ~ 
Coors Beer 
Calso 
Sierra Spring Water Company 
Tree Top fruit juices 






limbo for at least that long. “We 
can’t afford to risk the lives of the 
people who depend on the use of 
this highway for three months, let 
alone three years,” he said. 

Kopp, Marks and Mack made 
two other major points: 

First, the closure of the South 
San Francisco weigh stations 
gives unethical truckers a chance 
to bypass the other Bay Area sta- 
tions in Fremont by rerouting 
their vehicles from the East Bay 
to the Peninsula. 

Loaded trucks are difficult 
enough to control and to stop 
when their loads are legal, but 
more so when they weigh too 
much, they said. 


Many violations 


Twenty percent may be over- 
loaded now statewide and as 
many as 45 percent could be vio- 
lators in the Bay Area, Mack 
charged. Marks called the un- 
covered Bayshore “a dangerous 
free zone” for unsafe rigs. 

Second, diverting of truck traf- 
fic down the Peninsula only adds 
to traffic congestion here, they 
said. Kopp observed that traffic 
on the Bay Bridge is back to pre- 
earthquake levels of last fall and 
that San Francisco and the Penin- 
sula are being impacted by the 
numbers of trucks suspected of 
bypassing the Fremont weigh sta- 
tion in southern Alameda 
County. 

Ron Wells of South San Fran- 
cisco, a teamster for 30 years who 
first brought up the concerns to 
the union and legislators, told the 
group, “You can see their (the 
overloaded trucks’) rear ends 
dragging down the freeway” and 
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RAMBO, Kenneth, Local 15 
BRIGGS, William G., Local 70 
BRUNO, Carl, Local 70 
DEDMAN, Wilson D., Mar. 8 
DE LOS SANTOS, Francisco, Nov. 11 
DINWIDDIE, James H., Mar. 2 
GANGER, Melvin R., Local 70 
GUTIERREZ, Alexander M., Local 70 
JENKINS, Charles L., Local 70 
LUTHGE, John, Local 70 
MEYER, George T., Local 70 
RUIZ, John, Local 70 
SANCHEZ, Ernest, Local 70 
SANCHEZ, Lewis H., Local 70 
SOUSA, Edmund W., Local 70 
THORNTON, Lester J., Local 70 
WHALEY, Robert G., Local 70 
BONILLA, Luis, Local 85 

DE MARTINI, Angelo, Local 85 
FOY, Edward, Local 85 
FRATER, Leslie, Local 85 
PEARSON, William, Local 85 
REID, Clifford H., Local 85 
SLAVIK, Mark, Local 85 
STATTON, Wayne A., Local 85 
VINDIGNI, John, Local 85 
MURPHY, Art, Local 216 
WILLIAMS, Elmer, Local 216 
BRUNNER, Andrew, Local 278 
DIETER, Vierarm, Local 278 

D’ ANTONIO, Michael, Local 287 
HORRILLO, John, Local 287 
MORGAN, Herman, Local 287 
THOMPSON, Alice, Local 287 
TRANCHINA, Gaton, Local 287 
WILSON, Charles, Local 287 
BADANO, Joe, Local 296 

BEER, Glen, Local 296 
BRADEN, Eugene, Local 315 





Joint Council 7 officers extend condolences to the families and 
friends of the following Teamster members who died recently: 
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said it was inconceivable to him 
that there would be no weigh sta- 
tion on heavily traveled Bay- 
shore. He said he had heard, but 
had no specific figures, that the 
accident rate among truckers 
“was way up” since the closure. 





Wells 


Kopp said that if these weigh 
stations are not reopened, then 
others must be built in the area as 
soon as possible. 

In his job, he said, “The public 
tells me constantly of its annoy- 
ance with trucks. The overload- 
ing factor is alarming. I see legis- 
lation to investigate and research 
(the trucking industry) and the 
figures are astounding. Some 
firms have hundreds or even 
thousands of violations.” 

The highway patrol mans the 
weigh stations, 10 of them within 
a 60-mile radius of San Francisco 
on the various freeways, not in- 
cluding the ones in South San 
Francisco. 
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CRELLER, Virgil, Local 315 
CRUSE, Richard, Local 315 
FILOMEDO, John, Local 315 
PEAKES, James, Local 315 
RIDOLFINI, Vincent James, Local 315 
THORI, Nels, Local 315 
MUNSON, Jerry, Local 350 
WALDVOGEL, Tom, Local 350 
GRIST, Michael, Local 432 
GONZALEZ, Luis, Local 484 
LIEVRE, Ed, Local 484 
O’BRIEN, Pat, Local 484 
ADKINS, Norman, Local 490 
CORNWELL, Wilfrid, Local 490 
HALLORAN, Walter, Local 490 
JACINTH, William, Local 490 
CALDERA, Alvaro, Local 624 
CHRISTIAN, Vashti, Local 624 
KENNEDY, Edward, Local 624 
SPAULDING, David, Local 624 
STEVENS, Gerald, Local 624 
STRIETZEL, Agnes, Local 624 
AHLGREN, Michael, Local 853 
ALUMU, Launiu T., Local 853 
LOPES, Lee D., Local 853 
MARTINEZ, Tobias, Local 853 
MC DONALD, Thomas, Local 853 
WHITE, Robert W., Local 853 
BLAKE, Patricia Jules, Local 856 
BREKLE, Marie O., Local 856 
BURKE, Agnes, Local 856 
CASEY, Marie U., Local 856 
FAVELO, Michael, Local 856 
HERNANDEZ, John W., Local 856 
NONINI, Robert V., Local 856 
FARLEY, Robert, Local 896 
LUHRS, Charles, Local 896 
OCHOA, Lois, Local 896 
MARCELLINO, Frank, Local 921 
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California Teamsters Legislative Report 


By Gerald O’ Hara, Legislative Representative 


With the California Primary Election less than 
three months off, the California Teamsters Public Af- 
fairs Council prepared for an endorsement conference 
on April 6. In Oakland meanwhile, hundreds of bills 
were introduced at the Legislature. Despite the myriad 
of topics of interest to the Teamsters none could amount 
to more than Proposition 118 and 119 on the June ballot; 
the Reapportionment Initiatives. 

A recent meeting of the Executive Board of Cal- 
ifornia Teamsters Public Affairs Council focused on the 
Reapportionment Initiatives, Propositions 118 and 119, 
and pledged an early and all-out fight for their defeat. 
The win of either or both of these ballot propositions 
spells difficulty for Teamsters Union members and all 
working people in the state. It is nothing short of a 
power grab by the minority party to seize reapportion- 
ment from the present practice and to dominate for the 
next decade. 

Proposition 118 is entitled “The Legislative Ethics 
Enforcement Initiative of 1990.” It pretends to ban 
special interest money and gifts, but the ban contains 
massive loopholes. Under Proposition 118, _ gislators 
could receive large amounts of money from special 
interests to talk about any subject not related to govern- 
ment. While it urges guidelines to govern legislator’s 
ethical conduct and creates a Joint Ethics Committee, 
these guidelines guarantee nothing. And there already 
is an Ethics Committee. 

But, then, Proposition 118 isn’t really about “Eth- 
ics.” It is about reapportionment and it requires a 2/3 
vote of the Legislature to adopt a plan. This is the 
“power grab.” A few minority party members could 
force a reappointment to their liking. 

The other reapportionment initiative, Proposition 
119, establishes a commission approach, using the sug- 
gestions of special interest groups which surely will not 
reflect the diversity of our state. The plan would take 
effect in 1992 even if the people voted it down. Such 
commission approaches to reapportionment were re- 
jected by the voters in 1982 and 1984. 

Both initiatives have support of oil, chemical, and 
insurance corporations, as well as the minority party. 
These two initiatives amount to the most important 
legislation of the decade. Their defeat is a must. 

Prison labor defeated at Legislature— ACA 11 by 
Assembly Member Bill Baker, R-Walnut Creek, which 
would have removed the provision from the California 
Constitution barring private companies from hiring 
prisoners, was defeated in the Assembly Committee on 
Elections and Reapportionment. The bill, which repre- 
sented the Governor’s program for expanded use of 
inmate labor, was opposed by both labor and business 
interests who fear that private employment of prison 
labor will displace workers and create unfair competi- 
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tion. Despite this victory, proponents of an expanded 
prison labor program are collecting signatures for an 
initiative to be placed on the November ballot. The 
Governor is sponsoring that effort. 

Department of Motor Vehicles Hearing Officers— 
The Teamsters are in support of SB 2285 by Senator 
Dan McCorquodale, D-Modesto, because we believe 
this measure would ensure the neutrality of the DMV 
referees who hear traffic cases. Currently, the same 
DMV referee who prepares the case, hears the case, 
and then also renders the decision. SB 2285 would 
require that an employee of the Department prosecute 
the case before a neutral referee. 

Driving records: Confidentiality— Another good 
bill is AB 2719 by Assembly Member Charles Quacken- 
bush, R-San Jose. This measure would retain the confi- 
dentiality of a driver’s record regarding the number of 
times the driver attended a traffic violator school. Exist- 
ing law restricts this confidentiality to only once every 
twelve months. 

Appeal filed on PUC deregulation decision—The 
California Trucking Association has filed an appeal in 
the California Supreme Court concerning the PUC’s 
recent decision deregulating intrastate general freight 
transportation in California. Unlike deregulation at the 
interstate level, deregulation in California was not pre- 
ceded by legislation authorizing the PUC to abandon 
rate regulation. The same Constitutional and statutory 
provisions which existed during the days of minimum 
rate regulation are still on the books and in effect. The 
PUC, however, has apparently decided that it can 
amend the California Constitution and Public Utilities 
Act without the approval of the people of California or 
the Legislature. The Teamsters are strongly in support 
of CTA’s appeal. 

Teamsters protest closure of scale facility—Re- 
cently, CalTrans decided to close permanently the com- 
mercial scale facility at South San Francisco. Teamster 
protests got State Senators Milton Marks, D-San Fran- 
cisco, and Quentin Kopp, I-So. San Francisco, as well as 
San Francisco Mayor Art Agnos, involved. CalTrans 
has indicated that it will replace the scales although it 
has yet to give a date when the scales will be reopened. 
The exact location of the scales has also yet to be 
determined, although we have been assured that they 
will be in the same general area as the old scale facilities, 
if they are reopened. 

State Supreme Court upholds drug testing—The 
California Supreme Court has unanimously held that it 
is not unconstitutional under the California Constitu- 
tion’s privacy provision for private employers to engage 
in preemployment drug and alcohol testing. While the 
Court did not rule specifically on other forms of drug 
testing, such as probable suspicion and random testing, 


growing federal and state court precedent has upheld 
the constitutionality of drug testing—particularly in 
high risk or safety-related occupations. — 

Costs to local government—Another effort to 
amend the Constitution was also defeated in Commit- 
tee. ACA 1 by Assembly Member Tom McClintock, R- 
Camarillo, would have required reimbursement to local 
government when state programs were improved. Such 
a change would have made increases in Unemployment 
Insurance and Workers’ Compensation nearly impossi- 
ble in the future, as such costs are now borne by local 
government as cost of living. 

Protection from liability in strikes—SB 2217 by 
Senator Nicholas Petris, D-Oakland, will prevent 
unions from being held liable for the unauthorized and 
illegal acts of individual members. Recently, some em- 
ployers have resorted to suing labor unions where there 
have been individual acts of illegal activity in an attempt 
to break the union financially. The Teamsters are 
strongly in support of this good bill. 

Bad trespass bill back again— Assembly Member 
Tom McClintock, R-Camarillo, has introduced AB 
3133 which eliminates any duty of care that property 
Owners might owe to trespassers. These kind of statutes 
may be used to allow employers to utilize dangerous 
security systems to thwart strikers from engaging in 
lawful picketing. It can also be used to shield property 
owners from liability when children or other persons, 
including delivery persons, inadvertently trespass and 
are injured by dangerous conditions on property. This 
bill has been introduced repeatedly over the years. 

Longer vehicle combinations—Senator Don 
Rogers, R-Bakersfield, has introduced SB 1820 and SB 
1828 which would allow a truck-tractor semitrailer haul- 
ing hay and livestock to operate at 75 feet in length. 
Existing law limits truck-tractor semitrailer length to 65 
feet. The Teamsters are opposed to both measures. 

And longer buses—Assembly Member Gerald 
Felando, R-Torrance, has introduced AB 2842 allowing 
the Department of Transportation the authority to issue 
special permits for the operation of a bus of not more 
than 45 feet in length. Current law restricts the length of 
a bus to 40 feet. The Teamsters are opposed to this 
measure because there is a serious question about safety 
and the “off tracking” of a 45-foot bus. 

And reducing overweight vehicles— Teamster- 
sponsored legislation is set for a hearing before the 
Senate Transportation Committee. AB 1683 by Assem- 
bly Member Steve Clute, D-Riverside, would allow 
drivers the opportunity to have their vehicles weighed at 
the time they depart with a load, if the driver makes the 
request and a weigh scale is available. There is substan- 
tial opposition to the bill, especially from the ports 
where many containers are already overweight. 


“Big Mac” 


Imagine, you don’t feel well 
and you go to the doctor. The 
physician listens to you and takes 
a few tests. You are advised to 
enter a hospital. You undergo 
more sophisticated tests, and it’s 
determined than an operation is 
necessary. Under expert care, the 
operation is successful. You 
spend some time recuperating 
and then go home, feeling great. 

There was no bill. You present- 
ed your health card, you are well 
and you owe nothing. 

That’s the way it ought to be. In 
fact, that’s the way it is in many of 
the industrial nations of the 


world. The United States is the 
only advanced nation without a 
national health system. But we 
are gradually moving toward that 
goal. 

The labor-backed Committee 
for National Health Insurance 
(CNHI) has unveiled its proposal 
for a “Healthy Security Partner- 
ship.” 

The plan, four years in the 
drafting, would provide a na- 
tional and state system of basic 
health care for every American. 
It would be based on federal-state 
funding, and provide for cost con- 
tainment, participation by private 


insurers and patient choice from 
among qualified insurance plans. 

The CNHI estimates that more 
than fifty million men, women 
and children under 65 have no 
health insurance at all or so little 
that it’s useless. The numbers of 
those covered by insurance are 
shrinking as costs soar. And gen- 
erally, employers are reducing 
benefits and shifting costs to 
workers. 

A Harris poll showed that 89 
percent of Americans believe that 
there are basic problems with 
health care and that fundamental 
change is needed. Auto industry 


leaders look at a cost of $700 per 
car and truck to pay for health 
insurance, twice as much as for- 
eign companies pay, and decide 
they will study a national 
approach. 

In the short term, labor is sup- 
porting the Kennedy-Waxman 
legislation which would require 
employers to provide basic health 
insurance for some thirty-seven 
million workers and their families 
who have absolutely no insurance 
at all. There would be a cap on 
worker out-of-pocket costs. 


— Teamsters News Service 


surprised 


McDonald’s, with eventual 
plans for forty outlets there, 
might think something is rotten in 
Denmark. But not McDonald 
workers—all those restaurants 
will be unionized. The Danish 
Hotel/Restaurant Union won this 
victory with the help of secondary 
boycotts by printers, construction 
workers and unionized employ- 
ees at milk shake suppliers. 

Finland unionists soon did the 
same at its McDonald outlets. 


—WFTU Report 





